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APPENDIX A 

BACKGROUND DETAILS ABOUT THE SAMPLE 

OF FIRST YEAR TEACHERS~ AND THE 

SCHOOLS~ INVOLVED IN THE RESEARCH 
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AN EXPLANATORY NOTE 

This Appendix contains background information about the sample 

of first year teachers, and the schools, involved in the research. Its 

prime objective is to supplement Chapter Four of Volume I, and, in 

particular, to shed light on the people and places which were the sources 

of data for the grounded theory. 

Each beginning teacher in the sample has been assigned a Data 

Card which contains details on: 

(a) Personal Background 

(b) Teacher Training Background 

(c} Background Details of the School posted to in 1979 

(d} Details of Class 

(f} Details of Supervising Teacher 

(g) School Policy on Assisting/Guiding Year One Teachers 

(h} Researcher's Comments on Year One Teacher 

(i) Principal's Comments on Year One Teacher 

(j} Senior Teacher's Comments on Year One Teacher 

The following notes clarify further some of the information contained in 

the Data Cards under the above sub-headings. 

Teacher Training Background 

Selection Committee Rating: Prior to entering teachers college, a person 

is interviewed by a selection panel which then rates the person using 

the criteria below. A one to nine rating scale is used, where nine is the 

highest rating. 

1. Academic: Potential for success in tertiary education; 

capacity for independent study; etc. 

2. Use of English: Fluency of expression; command of words; 

voice; speech; etc. 

3. Personal - Overt Qualities: Confidence; vitality; 

deportment; etc. 

4. Personal - Covert Qualities: Industry; self-discipline; 

concern for people; etc. 

5. Involvement in School and Community: Range and depth; 

degree of commitment; balance of interests; etc. 
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Aggregate of Compulsory Subject Marks: The compulsory subjects comprised: 

(a) Certificate Subjects (N=6) 

(b) Professional Studies (N=S) 

(c) Studies in Teaching (N=6) 

(d) Supportive Studies (N=l) 

The student teacher's performance in these subjects is rated by the teachers 

college on a one to five scale where one is the highest rating and five the 

lowest. The aggregate used on the Data Card is based on a summing of 

the person's 13 highest rating subjects. 

Practical Training: The rating scale used by the teachers college is: 

Excellent, Average, Very Fair, and, Fair. 

Teachers College Diploma Award: The rating scale used by the teachers 

college is: Distinction, Commendation, and, Fass. 

E2/16A Report: This is a confidential report on the beginning teacher, 

sent from the teachers college to the Education Board, and to the teacher's 

Principal, prior to the start of the school year. 

Background Details of School Posted to in 1979 

School Code Number: 1/38, for example, would indicate that 1-M and 38-M 

were teachers at this school. 

School Type: The three types of school referred to are: 

(a) Full Primary: Age range of pupils is from five to 12 years. 

(b) Contributing Primary: Age range of pupils is from five to 

10 years. 

(c) Intermediate: Age range of pupils is 11 and 12 years. 

Researcher's Comments 

This contains brief details about each beginning teacher's personal life, 

level of commitment to teaching and intended career plans. Information 

pertaining to the latter two items was derived from questionnaire responses 

(see Appendix E, pp.123-125). 

Principal's and Senior Teacher's Comments 

This provides an insight into the reaction of the Principal and the Senior 
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Teacher to the beginning teacher. The information has been derived from 

either open-ended questionnaire responses, or, where an asterisk appears, 

from a conversation with the researcher. 
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I ~ATA CARD: 1-M 

PERSONAL BACKGROUND: 

SEX: Male AGE: 40 ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: .3 MARITAL STATUS: MarPied 

RELIGION: PPesbytePian PAST F/T WORK EXPERIENCE: Industry (16 yeaI's) 

FATHER' s OCCUPATION: FaY'IT!eI' MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 6 

SECONDARY SCHOOL(S): 

PLACE IN FAMILY: 5 

Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: School CePtificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1975 SELECTION COMMITTEE RATING: .32 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 21 

PRACTICAL TRAINING: VeI'y Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Distinction 

~ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"He has a stPong, weU-baZanced sense of self" 

II his appPoach to Zife and happenings i_s positive" 

" he has consistently demonstPated a positive, enthusiastic 
attitude to aU aspects of teaching" 

"He is a sound, pesponsib le teacheP displaying confidence and 
puPpose in a U teaching situations 11 

11 • • • he wi U be a s tPong asset to any school" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO rn 1979: 

CODE NUMBER: 1/38 TYPE: InteY'ITlediate School 

DESCRIPTION OF LOCALITY: City residential/middle socio-economic area/ 
15% Maori/Polynesian students 

NUMBER OF PUPILS: 622 NUMBER OF TEACHERS: 31.4 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 12 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 7 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 29 

AGES: 11-12 years 

SINGLE CELL [TI [ OPEN PLAN □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX : • Female YEARS OF TEl',CH ING EXPERIENCE: 14 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

. Pairing with a Senior Teacher 

Regular weekly meetings 

Master teacher supervising the induction of year 1-4 teachers 

Opportunities for the observation of other teachers 

. Discussions with Principal and/or Deputy 

Working ~n a 3/4 teacher syndicate 

Serving on a curriculum committee 

RESEARCHER'S COMMENTS ON 1-M: 

Teacher 1-M was 40 years of age and had worked in industry and private 

business for 16 years prior to entering teaching. One of his major 

ambitions was to become a teacher. He was married with three teenage 

children. His intention was to remain teaching until retirement, and he 

described his commitment to teaching as very high. 

PRINCIPAL'S COMMENTS ON 1-M: 

Teacher 1-M made significant efforts to improve his teaching perfoY'ITlance 

with respect to his teaching strategies and management. He showed refine­

ment as he came to recognise the need for clearer objectives and practical, 

realistic short-term planning. He became better organised within himself 
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as the year progressed. 

SENIOR TEACHER'S COMMENTS ON 1-M: 

Teacher 1-M has been pleasant to work with, but not always receptive to 

suggestions made to him to improve his classroom techniques. He appeared 

to me to be really uptight, and although he knew he was having difficult­

ies, he wasn't prepared to act on advice given. This situation has 

improved greatly now though, and, he is a much more relaxed person .. 

Teacher 1-M has had a nwriber of difficulties with his rapport with his 

classroom pupils. He was inclined to be overbearing, antagonistic, 

slightly boring (he talked too much) and didn't permit the children 

to get started on their part of the assignment until the vital time was 

well nigh dead. He has great difficulty in meeting deadlines, no 

matter what kind. Since 1-M has realised that having a class of child­

ren is not always easy, and his attitude has improved, he has had fewer 

difficulties and much more success. 
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DATA CARD: 2-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 22 

MARITAL STATUS: Married 

RELIGION : Christian 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F /T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Milk Vendor 

FAMILY SIZE: 4 PLACE IN FAMILY: 

MOTHER'S OCCUPATION: Registered 
Nurse 

3 

SECONDARY SCHOOL(S): Co-educational (-State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1975 SELECTION COMMITTEE RATING: 34 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 23 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

·.0 C~MPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/l6A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

11 she has a serious atti tudf? to hlork" 

"She has not a very strong self-image 11 

II she is especiaZZy successful hlith sl(Jl,) learners" 

"She does apply herself hlholeheartedly to teaching, and staff she has 
associated hlith have found her invariably helpful and accorrunodating 11 

". . . she has real potential" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 2/28 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/lC)l.,)er-middle socio-economic 
area/school 40% Maori/Polynesian students 

NUMBER OF PUPILS: 305 NUMBER OF TEACHERS: 12 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 28 

AGES: 8-9 years 
SINGLE CELL 0· [ OPEN PL~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 29 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

General over-sight and supervision by senior Teacher 

Year One teachers given duplicated booklet on hints and tips 

RESEARCHER'S COMMENTS ON 2-F: 

Teacher 2-F started her first year of teaching as a newly wed, married 

to a second year teachers college student, During the year she became 

sports mistress at her school and enjoyed the responsibility of this 

task. She said she expected to teach for 10 to 20 years with a break 

for child rearing. She regard.ed her commitment to her career as being 

moderate. 

PRINCIPAL'S COMMENTS ON 2-F: 

Teacher 2-F's performance has follC)l.,)ed a steady pattern of develop-

ment during the year. She has been a quiet, but receptive staff member. 

SENIOR TEACHER'S COMMENTS ON 2-F: 

Teacher 2-F has been excellent to work with. She is very receptive to 

advice and acts on it. She uses a considerable amount ·of her own 

initiative. 



[ DATA CARD: 3-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 20 

MARITAL STATUS: Sinffle 

RELIGION: Presbyterian 

ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: 0 

PAST F /T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Farmer> MOTHER' s OCCUPATION: School 
Teacher 

FAMILY SIZE: 2 PLACE IN FAMILY: 1 

SECONDARY SCHOOL(S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1975 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 22 

PRACTICAL TRAINING: Very Good 

SELECTION COMMITTEE RATING: 30 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

I!] COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

II 

II 

II 

pleasant, vivacious extrovert" 

mature and conscientious attitude to work" 

has enthusiasm and personality" 

" demonstrates a firm and positive commitment to teaching in 
ability, aptitude and attitude" 
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BACKGROUND DE'l'AILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 3 ' TYPE: Contributing Primary 

DESCRIPTION OF LOCALITY: City residential/upper middle socio-economic 
area/8% Maori students 

NUMBER OF PUPILS: 432 NUMBER OF TEACHERS: 20 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 5 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 7 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 30 

AGES: 9-10 years 

SINGLE CELL 0 -[ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 15 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Placed under the supervision of Senior Teacher 

Informal discussions between Year One and Principal 

Offered help in syndicate 

RESEARCHER'S COMMENTS ON 3-F: 

Early in the first school term, 3-F was reappointed to a school 150 

kilometres from the research base. Because of this, she was excluded 

from the sample in the second and third terms. During the first term, 

3-F suffered health problems and returned to her parents' farm for a 

period of convalescence. 

PRINCIPAL'S COMMENTS ON 3-F:* 

Teacher 3-F is a good kid. 

the kids, and they Zike her. 

effort into her work. 

She tried hard. She's a good sport with 

She works very well and puts a lot of 

SENIOR TEACHER'S COMMENTS ON 3-F:* 

Teacher 3-F is a good ¥ear One teacher. She's floundered in places, but 

she has learnt from her mistakes. I'm delighted with her, and I'll be 

sorry to lose her from the syndicate next year. 



PERSONAL BACKGROUND: 

SEX: Female AGE: 24 

MARITAL STATUS: Married 

12 

DATA CARD: 4-F 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F /T WORK EXPERIENCE: Shop Assistant 
(2 years) 

RELIGION: Anglican 

FATHER'S OCCUPATION: Engineer MOTHER' s OCCUPATION: Housewife 

FAMILY SIZE: 7 PLACE IN FAMILY: 6 

SECONDARY SCHOOL(S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

,t 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1975 SELECTION COMMITTEE RATING: 34 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 24 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commenda.tion 

·_0 COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... approaches her lJork lJith a; high level of dedication and 
concern" 

" ... enthusiastic and very dedicated young teacher" 

"Provided she receives guidance and encouragement as she gains 
experience~ she should develop along very sound professional 
lines" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 4 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: Small town/residential and rural/upper rrriddle 
socio-economic area/ 10% Maori students 

NUMBER OF PUPILS: 420 NUMBER OF TEACHERS: 19 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 10 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 26 

AGES: 8-9 years 
SINGLE CELL 0. [ OPEN PL~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 17 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Overall responsibility for Year One teacher lies with the Principal 

Delegated responsibility to Senior Teacher 

Any problems with Year one teachers are talked about at the 
wice weekly senior Teacher meetings 

RESEARCHER'S COMMENTS ON 4-F: 

Teacher 4-F was 24 years of age and married to a mechanic. For two years 

prior to her marriage, she was a shop assistant. She commenced teacher 

training despite opposition from her husband, and during her first year 

of teaching, 4-F spent long hours at school so that little class-related 

work needed to be done at home. During the year, her husband had a 

nwriber of job changes. Teacher 4-F said she expected to teach for a 

period of four to nine years and then take a break for child rearing. 

She described her commitment to teaching as high. 

PRINCIPAL'S COMMENTS ON 4-F:* 

Teacher 4-F is over-conscientious. She's a teacher that doesn't need to 

work so much. I think she's worked too hard. You come back here at 

five o'clock at night and she is still here. She's also a born worrier. 
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SENIOR TEACHER'S COMMENTS ON 4-F: 

Teacher 4-F is no problem. She has shown a sensible and responsible 

attitude throughout the year. She has been resourceful and has shown 

plenty of initiative and vitality and has been a lively merriber of the 

staff. Early in the year she had some initial difficulties with the 

Inspector, but these have now been resolved. Her teaching has been 

enthusiastic and she has worked hard at it. 
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DATA CARD: 5-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 25 ETHNIC GROUP : Pakeha 

MARITAL STATUS: Married (2nd term)NUMBER OF CHILDREN: 0 

RELIGION: Christian PAST F /T WORK EXPERIENCE: Horticultural 
Assistant (1 year) 

FATHER'S OCCUPATION: Company Director MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 2 PLACE IN FAMILY: 2 

SECONDARY SCHOOL(S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 19?5 SELECTION COMMITTEE RATING: 28 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 28 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

G COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

II invariably pleasant and willing., academically capable" 

" needs to establish sound classroom standards., and class 
management skills., to ensure teaching goals are realised" 

" ... involves herself beyond the classroom situation and in the 
total school programme" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 5 TYPE: FuU Primary School 

DESCRIPTION OF LOCALITY: Small tmm/ residential lower middle socio­
ec0nomic area/ 60% Maori students 

NUMBER OF PUPILS: 374 NUMBER OF TEACHERS : 15 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 6 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 30 

AGES: 7-8 years 

SINGLE CELL 0. [ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 13 years 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Initial meeting where teachers .given induction notes 

Guidance by Senior Teacher and help with planning 

Constant visits from Principal and senior Teacher 

RESEARCHER'S COMMENTS ON 5-F: 

Before entering teachers college; 5-F had worked as a Horticultural 

Assistant in the South Island. She married during her first year of 

teaching. Late in the year, she entertained thoughts of moving into 

secondary teaching to exercise her forte in mathematics and geography. 

She said she expected to teach from four to nine years with a break for 

child rearing and travel. She ranked her commitment to teaching as 

moderate. 

PRINCIPAL'S COMMENTS ON 5-F:* 

Teacher 5-F is a fairly equitable sort of person. She's also a mudd'ly­

type of teacher. She often has kids around her Zike bees around a honey 

pot. It looks as though it's chaotic, but she manages to give individual 

attention to her kids. She gets on we'll with the staff. 

SENIOR TEACHER'S COMMENTS ON 5-F: 

Teacher 5-F is generally friendly, co-operative and easy to get along with. 
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[ DATA CARD: 6-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 22 

MARITAL STATUS: Si~gle 

RELIGION: Christicm 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F /T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Builder MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 4 PLACE IN FAMILY: 1 

SECONDARY SCHOOL(S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1975 SELECTION COMMITTEE RATING: 33 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 31 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

I~] COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

OcoMPLETING B.Ed couRsEs P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

II quiet~ fairly shy personality" 

"She is reliable cmd dependent" 

II demonstrates very sound~ all round professional competence" 

"In manner cmd aptitude~ she displays attitudes particularly suited 
to jwzior class teaching" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 6/26 

DESCRIPTION OF LOCALITY: 

NUMBER OF PUPILS: 298 

TYPE: Contributing Primary School 

City residential/upper middle socio-economic 
area/ 12% Maori/Polynesian students 

NUMBER OF TEACHERS : 12 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 3 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 23 

AGES: 6-7 years 

SINGLE CELL 0- [ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 17 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

JJrincipaZ has overall control of Year one teacher 

Professional advancement of Year one teacher entrusted with 
Senior Teacher 

Meetings with Year One teachers and principal 

RESEARCHER'S COMMENTS ON 6-F: 

Early in the first school term, 6-F broke off her marriage engagement. 

At this time; she turned to her church group for support and subsequently 

became involved with the group's regular~ voluntary work on the weekends. 

During the year, 6-F moved residence several times, She indicated 

that she would Zike to teach from four to nine years with a break for 

child rearing. She described her commitment to teaching as high. 

PRINCIPAL'S COMMENTS ON 6-F: 

From my point of view, I have been completely satisfied with 6-F. I 

have no complaints about her. She has been an excellent Year One. 

SENIOR TEACHER'S COMMENTS ON 6-F: 

Not only is 6-F a highly intelligent person, she is also a sincere, 

reliable, calm person with exceptionally perceptive insights into the 

behaviour of young childx>en. She is highly conscientious. 
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DATA CARD: 7-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 33 

MARITAL STATUS: Married 

RELIGION: Anglican 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 2 

PAST F /T WORK EXPERIENCE: Assorted ( 6 years) 

FATHER'S OCCUPATION: Labourer MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 6 PLACE IN FAMILY: 6 

SECONDARY SCHOOL(S): Co-educational (.State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Attended 
secondary school 
for 1 year 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1975 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 21 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Corrnnendation 

·r3 COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... mature woman with noticeable poise~ charm and liveliness of 
rrrind" 

" ... practical teaching reftects her professional dedication~ maturity~ 
inteUigence~ sensitivity and sense of humour" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: ? . TYPE:· Intermediate School 

DESCRIPTION OF LOCALITY: City residential/ middle socio-economic area/ 
18% Maori/Polynesian students 

NUMBER OF PUPILS: 500 NUMBER OF TEACHERS: 26 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 2? 

AGES: 11-12 years 
SINGLE CELL 0. [ OPEN PLAN □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 10 years 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Year One teachers are placed in the care of an experienced 
Senior Teacher who is also the syndicate leader 

Timetable arranged so that the Senior Teacher can visit the 
Year One whiles/he is teaching 

Regular meetings with Principal for discussion 

Visits to the Year One's classroom by the Principal 

RESEARCHER'S COMMENTS ON 7-F: 

Although she only had a limited secondary education, ?-F completed her 

Bachelor of Education degree with distinction. Married to a company 

director, ?-F was 33 years of age with two children und.er the age of 

12 years. During her first year of teaching, ?-F referred to home 

tensions which resulted from her husband's resentment of the time she 

spent on school work. She said she expected to teach from one to three 

years, and she described her commitment to teaching as moderate. 

PRINCIPAL'S COMMENTS ON 7-F:* 

Teacher 7-F experienced some stress with pupils who sho1.,Jed a lack of 

interest. She found visits by Inspectors very stressful. She found 

settling in at the beginning of the year very stressful, but since then 

has managed to cope with the job. 
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SENIOR TEACHER'S COMMENTS ON 7-F: 

Teacher 7-F has been particularly satisfactory. She has a good, tenacious 

attitude to succeeding in the classroom a:nd is prepared to really work 

at her teaching. S'he sets herself a high standard, a:nd if she's not 

sure about something, she gets help (no false modesty here), a:nd she 

sets about getting whatever it is straightened out. The initial contact 

she had with her class was hesitant. However, this quickly disappeared, 

and her handling of the more difficult children shows her great promise 

as a:n Intermediate teacher. 
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I DATA CARD: 8-M 

PERSONAL BACKGROUND: 

SEX: Male AGE: 23 

MARITAL STATUS: Married 

RELIGION: Anglican 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Builder MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 3 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Single Sex (Private) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1974 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 32 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

GI OTHER: Completed B.Ed courses in 1977 and undertook Masters' courses 
in 1978 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... clean cut and honest young man~ keen and versatile at all 
sports" 

II has a good sense of humour and relates easily to others" 

" shows determination in improving an facets of his -
teaching" 

" ... high personal standards and keenness have helped him to develop 
markedly into a versatile and competent beginning teacher" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

TYPE: FuU Primary School CODE NUMBER: 8 

DESCRIPTION OF LOCALI'l'Y: School serves dairy farming region/15% Maori 
students 

NUMBER OF PUPILS: J-21 NUMBER OF TEACHERS: 5 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 3 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 3 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 26 

AGES: 9-10 years 
SINGLE CELL 0. [ OPEN PL~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 22 

POSITION OF RESPONSIBILITY: Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Year One teacher generally under supervision/guidance of 
Principal 

RESEARCHER'S COMMENTS ON 8-M: 

Teacher 8-M was married to a final year teachers college student and was 

himself in the process of completing a masterate in Education. He was 

a representative football player and he felt that this enhanced his 

standing with the children. He described his corronitment to teaching as 

high and intended to teach continuously until retirement. 

PRINCIPAL'S COMMENTS ON 8-M: 

I have enjoyed working with 8-M. He has shown himself to be a mature 

and conscientious teacher who has a very clear understanding of children's 

needs and his own abilities. He has worked in very well with other staff 

members who have got on very well with him. 



PERSONAL BACKGROUND: 

SEX: Female AGE: 29 

MARITAL STATUS: Sepa_rated 
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DATA CARD: 9-F 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 2 

RELIGION: Not applicable PAST F/T WORK EXPERIENCE: Library Assistant 
(2 years) 

FATHER'S OCCUPATION: Watersider MOTHER'S OCCUPATION: Bank Teller 

FAMILY SIZE: 5 

SECONDARY SCHOOL(S): 

PLACE IN FAMILY: 1 

Single Sex and Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1978 SELECTION COMMITTEE RATING: 30 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 11 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

--□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

0 OTHER: undertook 1 year 
end-on course in 1978 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

Had completed B.A. degree previously: 

11 ••• the breakup of her marriage has left her two young children and 
a defensive attitude which requires effort to overcome" 

II does not suffer fools gladly 11 

II happier in a formal structured classroom situation" 

11 will require a careful supervisor to gain her confidence and 
a?,,7,,01,) the full use of her undoubted talents 11 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 9/14 TYPE:· Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/l(Jl,)er middle socio-economic 
area/20% Maori students 

NUMBER OF PUPILS: 650 NUMBER OF TEACHERS: 24 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 

AGES: 8-9 years 
29 SINGLE CELL 0. [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 12 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Class is handpicked to eliminate potential behaviour problems 

Senior Teacher is delegated the task of helping Year One 

Year Ones are given a booklet for young teachers which is helpful 

Certain st{pulations are made e.g., full planning 

Principal visits Year one's classroom mainly to offer support and 
suggestions 

RESEARCHER'S COMMENTS ON 9-F: 

Teacher 9-F was the mother of two, school aged children and was separated 

from her husband. She had chosen teaching, she said, because it offered 

the best compromise between employment and the role of mother. She said 

she expected to teach for about four to five years, or until her children 

were "old enough to cope with a mum working a longer day." She described 

her commitment to teaching as moderate and said her level of commitment 

had decreased to this point during the year. 

PRINCIPAL'S COMMENTS ON 9-F: 

Teacher 9-F, having a degree, tries to apply her knowledge sometimes 

beyond the limits of her function. She tries to see a cause for eve!'1J 

apparent deviation from what she counts to be normal behaviour. However, 
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she is quite stpong in all aPeas and I feel hep maturity allows hep 

to be well adjusted. 

SENIOR TEACHER' ,S COMMENTS ON 9-F: 

TeacheP 9-F has demonstPated a gentle but firm appPoach. She has shown 

genuine concepn about the social aspect of the pupils in hep cape and 
a stPongly developed insight into theiP total needs - not mepely academic 

needs. I feel 9-F has been able to discuss any ppoblems she has had~ 

with me~ and has the maturity to state heP own beliefs if they contPa­

dict the status quo. 



PERSONAL B~CKGROUND: 

SEX: FemaZ.e AGE: 35 
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I DATA CARD: 10-F 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 4 MARITAL STATUS: Divorced 

RELIGION: AngZ.ican PAST F /T WORK EXPERIENCE: Nurse ( 3 years)' 

FATHER'S OCCUPATION: SaZ.esman MOTHER'S OCCUPATION: Housewife 

PLACE IN FAMILY: 1 FAMILY SIZE: 3 

SECONDARY SCHOOL(S): Co-educational- -(State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: School- Certificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 28 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 35 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

--□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

". . . has increased in confidenc_e over the three years and has coped 
we Z. Z." 

" ... has consistentl-y demonstrated reZ.iahil-ity and common sense and 
a degree of independence in her thinking ahout education" 

"She displ-ays fuZ.Z.y professional- attitudes and a dil-igent approach 
to her work" 

" her organisational- ahiZ.ity is efficient and she shQl.,)s adaptahiZ.ity 
in a variety of teaching situations" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 10/16 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/middle socio-economic area/ 
5% Maori students 

NUMBER OF PUPILS: 536 NUMBER OF TEACHERS : 19. 4 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 28 

AGES: ?-8 years 
SINGLE CELL □. [ OPEN PL~ W 

NUMBER OF TEACHERS: 2 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 14 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Each Year One is assigned to a Senior Teacher who teaches ~n 
the same block 

Senior Teacher plqns and evaluates with the Year One, observes 
lessons and discusses with them 

Principal has discussion meetings with Year Ones 

RESEARCHER'S COMMENTS ON 10-F: 

Teacher 10-F·was a 35 year old divorcee and mother of four children of 

whom she had custody. She said she expected to teach from four to nine 

years with a break for overseas travel. She ranked her commitment to 

teaching as moderate, although she said she had considered abandoning 

teaching dUY'ing the year, but was persuaded to stay because of "pride 11 

and the prospect of no other job. 

PRINCIPAL'S COMMENTS ON 10-F:* 

Teacher 10-F is an older solo parent who was late going into training 

college. Her attitude at the beginning of the year was bloody appalling. 

It was eynical. I think it was the personality of the woman. However, 

10-F has become a much better teacher. I'm not saying she's good. Her 

attitude has changed. She is now working without having to be told to. 
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SENIOR TEACHER'S COMMENTS ON 10-F: 

My immediate impressions about 10-F were all negative, particularly 

about the attitudes she showed toward children - she did not tolerate 

those children who did not reach perfect behavioural standards. The 

behavioural problems in her class originated, in most instances, from 

her poor planning and preparation. I have often discussed this with 

10-F and she has made a sincere effort to correct her errors. When I 

compare her control and teaching techniques with her earlier effort~ 

I can see that an improvement has been made. 
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DATA CARD: 11-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 21 

MARITAL STATUS: Si~gle 

RELIGION: Not applicable 

ETHNIC GROUP: B'Pitish 

NUMBER OF CHILDREN: 1 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Engineer 

PLACE IN FAMILY: 

MOTHER'S OCCUPATION: Housewife 

1 FAMILY SIZE: 2 

SECONDARY SCHOOL(S): Co-educational ·(State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 33 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 30 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" a quiet, sincere, matuy,e peY'son" 

"She has a sty,ong attachment to home commitments" 

II demonstY'ates a y,esponsible attitude towClX'd teaching" 

"She Y'elates eas-ily to child:t-en, but could sometimes develop a 
warmer' concer>n foY' chi ld:t-en with individual needs" 

"··· she plans reliably and adequately, and teaches to good 
purpose, but could be more effective if she evaluated heY' 01,)n 

peY' f OY'TTlance" 

"She wiZZ undoubtedly be a very pleasant staffy,oom colleague" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 11/19 TYPE: • Contributing Primary Schoo 7, 

DESCRIPTION OF LOCALITY: Cit-y residentiaZ/Z01.Jer middle socio-economic 
area/22% Maori/Polynesian students 

NUMBER OF PUPILS : 310 NUMBER OF TEACHERS: 14 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 5 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 27 

AGES: 9-10 years 
SINGLE CELL 0. [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 14 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Senior Teachers are immediately responsible for the guidance 
and support of Year One teachers 

Written notes are issued to them covering administration and 
professional matters 

Senior Teachers are released to work ~n the Year One's classroom 
daily 

RESEARCHER'S COMMENTS ON 11-F: 

Teacher 11-F was an unmarried mother of one pre-school child. She 1Jas 

English-born and emigrated to New Zealand with her family during her 

teens. She said she had frequently considered leaving teaching during 

her first year because she said she had no control over the children. 

She considered that her commitment to teaching had decreased to a point 

she described as Zow. She said the need to support her young child 

had persuaded her not to resign. She was unsure as to h01.J Zang she 

would remain in the teaching profession. 

PRINCIPAL'S COMMENTS ON 11-F: 

Teacher 11-F seemed to tire noticeably as the year progressed. In fact~ 

she had a daily pattern of "good" mornings and ''bad'' a.ftemoon.s 1.,.,hich I 

relate to her physical condition. Teacher 11-F steadily developed 

control problems with four or five pupils - sometimes the whole class -
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which u.loy,sened until she literoUy ''walked off the job 11 one afternoon. 

SENIOR TEACHER'S COMMENTS ON 11-F: 

Teachey, 11-F is an intY'oVeY't and in many ways lacks confidence. Too 

many pY'oblems have CLY'isen through pupil/teacher clashes. I have found 

her difficult to help at times. Her perfoT'Tnance this year shoos a lack 

of understanding about the role of a successful teacher. She has a 

tendency to set tasks without involving herself in helping children 

find the solutions. In short, she teaches the 11subject 11 rather than the 

''child 11• 
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DATA CARD: 12-F 

PERSONAL BACKGROUND: 

SEX: Female ETHNIC GROUP: Pakeha 

MARITAL STATUS: 

AGE: 21 

Single 

RELIGION: Methodist 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Engineer 

FAMILY SIZE: 3 PLACE IN FAMILY: 

MOTHER'S OCCUPATION: Shopkeeper 

1 

SECONDARY SCHOOL (S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 36 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 33 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

--□ COMPLETED B. Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

II she has undergone tremendous growth uJhile at teachers' college" 

"She has become outgoing and confident and is uJiUing to attempt 
anything neuJ" 

"She is conscientious toward her responsibilities and has an 
interest in activities beyond noY'ITlal obligations" 

11 ••• she is a conscientious~ hardJ.,Jorking person uJho can exact 
good responses from the children" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 12/23 TYPE:· Contributing Primary School 

DESCRIPTION OF LOCALITY: Small tou)n residential/middle socio-economic 
area/5% Maori students 

NUMBER OF PUPILS: 320 NUMBER OF TEACHERS: 12.9 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 6.9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 31 

AGES: 9-10 years 

SINGLE CELL 0. [ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 22 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Initial induction meeting 

Scheme material loaned to Year One 

Senior staff members assigned special resp0nsibilities for Year 
Ones 

Careful selection of children in Year One's class 

Additional guidance through sectional meetings, class visits, etc 

Discussions with Principal 

Year Ones participate in school in-service prograrrmes 

RESEARCHER'S COMMENTS ON 12-F: 

Teacher 12-F shared a flat with her boyfriend during the first school 

term. Late in the term, he left to go to Austr'Cl.lia and 12-F moved 

residence, and did so twice during the remainder of the year. Teacher 

12-F said she would remain in the profession from four to nine years 

with a break for overseas travel and child rearing. She described her 

commitment to teaching as moderate. 

PRINCIPAL'S COMMENTS ON 12-F: 

Teacher 12-F is intelligent, enthusiastic, innovative and cares deeply 

about the individuals in her class. Her very positive attitudes and 



35 

capacity for work are reflected in the programnes provided and the 

progress of individual children. 

SENIOR TEACHER'S COMMENTS ON 12-F: 

Teacher 12-F is an extremely conscientious person who teaches individuals 

rather than a class containing 30 children. She has invigorated other 

staff members through her enthusiasm. She quickly recognises individual 

differences in the capabilities of her pupils and has worked untiringly 

to meet their needs. 
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I DATA CARD: 13-M 

PERSONAL BACKGROUND: 

SEX: Male AGE: 20 ETHNIC GROUP : Pakeha 

MARITAL STATUS: Married (3rd Term)NUMBER OF CHILDREN: 0 

RELIGION: Christian PAST F/T WORK EXPERIENCE: 0 

FATHER'S OCCUPATION: Printer MOTHER'S OCCUPATION: Teacher 

PLACE IN FAMILY: 2 FAMILY SIZE: 4 

SECONDARY SCHOOL(S): Co-educational -(State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 41 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"· .. he has a very pleasant personality_, is honest and co-operative 
and has matured considerably over the three years" 

" ... as his personal development has occurred so has his commitment 
to teaching and his confidence in his own abi Zi ty" 

"Schools have found him a willing worker and a co-operative 
colleague in all fields" 

"Support and encouragement will help him to continue his steady 
growth as a teacher" 



37 

BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 13/33 TYPE: • Full Primary School 

DESCRIPTION OF LOCALITY: Small touJn residential/lower middle socio­
economic area/60% Maori students 

NUMBER OF PUPILS: 450 NUMBER OF TEACHERS: 18.5 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 25 

AGES: 10-11 years 

SINGLE CELL 0. [ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 18 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Given assistance with the schoql scheme 

Provided with a school organisation folio 

Given guidance from the Senior Teacher 

Given access to resource teachers 

RESEARCHER'S COMMENTS ON 13-M: 

In his spare .time during the year, 13-M took flying lessons as one of his 

ambitions was to become a commercial pilot, During the third school 

term, a boy from 13-M's class was badly injured at school in a mower 

accident, and this.caused 13-M some distress. Toward the end of the 

year, 13-M married. Although he described his comrrritment to teaching 

as high, he said he would leave the profession as soon as he had 

acquired his commerical pilot's license. 

PRINCIPAL'S COMMENTS ON 13-M: 

Teacher 13-M is a good lad and gets on well with the children. He has 

worked hard during the year. He is particularly gifted in the area of 

art and craft and was an inspiration to the school this year with some of 

the things he and his class achieved, 
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SENIOR TEACHER'S COMMENTS ON 13-M: 

Teacher 13-M has been very easy to get on with. Possibly I could have 

given him more assistance but he gave me the impression of being extremely 

capable. He has done a tot of work in the PE and Art area and this has 

enhanced pupil/teacher rapport. He has got a good response from the 

tow-ability pupils. 



PERSONAL BACKGROUND: 

SEX: Female AGE: 37 

MARITAL STATUS: Married 

RELIGION: Not app licah Ze 
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[ DATA CARD: 14-F 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 3 

PAST F/T WORK EXPERIENCE: Housewife 

FATHER'S OCCUPATION: Farmer MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 3 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Co-educational -(State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 
(Had already completed a teachers' training course in the 1960's and was 
therefore only required t~ undertake a 2 year training course) 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 197? SELECTION COMMITTEE RATING: 30 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 15 

PRACTICAL TRAINING: Excellent 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Distinction 

-.□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... she is a mature student., q.lready a trained teacher., but choosing 
to go through college again rather than do a three month re-training 
course" 

"She has brought a maturity of outlook and experience to her student 
group" 

"She impresses with her calm stahility and wiU be a great asset 
to any school" 

"This is a most competent teacher with a keen awareness of children's 
needs" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 9/14 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/lower middle socio-economic 
area/20% Maori students 

NUMBER OF PUPILS: 6SO NUMBER OF TEACHERS: 24 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 24 

AGES: 6-? years 

SINGLE CELL 0. [ OPEN P~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 23 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 9-F) 

RESEARCHER'S COMMENTS ON 14-F: 

Teacher 14-F hlas a 37 year old mother of three children and was married 

to an agricultural scientist. She had undertaken teacher training when 

she was 20. However, she had never taught, and so completed a two year 

course to upgrade her previous qualification. She said she intended to 

teach for a period of between 10 cmd 20 years hlith a break for overseas 

travel. She described her commitment to teaching as high. 

PRINCIPAL'S COMMENTS ON 14-F:* 

Teacher 14-F is the best Year One teacher we've had. I'm not only talking 

about her classroom confidence, but also her staff relationships. She 

would not be typical of Year One teachers. She's just one out of the box, 

SENIOR TEACHER'S COMMENTS ON 14-F: 

I have found it most enjoyable working with 14-F this year. She has a 

mature and professional approach to her teaching, and has experienced 

few difficulties. She'll make an excellent teacher, which she already 

is. 
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DATA CARD: 15-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: .20 ETHNIC GROUP : Pakeha 

MARITAL STATUS: Married (1st Term)NUMBER OF CHILDREN: 0 

RELIGION: Not applicable PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Primary Teacher MOTHER'S OCCUPATION: Radiologist 

FAMILY SIZE: 2 PLACE IN FAMILY: 1 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 19 76 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 36 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

·SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

II 

II 

she is a capable, co-opera.tive person" 

she promises to be a competent teacher" 

"She is conscientious in her preparation and thorough and effective 
in her planning" 

"With her calm, sincere, friendly manner, she relates well to 
children and is sensitive to individual differences" 

"· .. she should cope satisfactorily in her first year of teaching, 
at the junior level" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 15/22 TYPE: Contributing Primary School 

DESCRIP'l'ION OF LOCALITY: City residential/upper middle socio-economic 
area/4% Maori students 

NUMBER OF PUPILS: 490 NUMBER OF TEACHERS : 18 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 8 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 27 

AGES: 6-7 years 
SINGLE CELL 0 • [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 22 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

. Year One appointed to the guidance of senior Teacher 

RESEARCHER'S COMMENTS ON 15-F: 

Teacher 15~F was married early in the first school term. She experienced 

some stress at home during the year because her husband, a printer, was 

regularly on strike. She said her commitment to teaching had increased 

during the year to a level,, she described as high. She said she intended 

to teach continuously for about-four to nine years. 

PRINCIPAL'S COMMENTS ON 15-F:* 

Teacher 15-F has been on top of her job nearly 100%. She's been co­

operative, reliable and really she's been a pleasure to have on the staff. 

She gets on well,, with people. 

SENIOR TEACHER'S COMMENTS ON 15-F: 

Teacher 15-F is a quiet, but keen worker. She always tries to do her 

best. She participates with the Junior Syndicate as and when required, 

and is always willing to share the workload. She is a very stable person 

with a genuine interest in the children she teaches. 
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!DATA CARD: 16-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 21 

MARITAL STATUS: SingZe 

RELIGION: AngZican 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: FaY'ITler MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 6 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): SingZe Sex and co-educationai (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 40 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

·_o COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

a person of courage and pe;pseverance 11 

"She has a quiet, pleasant cZassroom manner" 

"She has a·genuine interest in chiZdren, and is capahZe of 
bui Zding WaY'ITI, supportive re Zationships with them" 

"She shouZd make a reaZ contribution to the cZassroom and schooZ 
Ufe, as a beginning teacher" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 10/16 'PYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: City resioontial/rrriddle socio-econorrric area/ 
5% Maori students • 

NUMBER OF PUPILS: S36 NUMBER OF TEACHERS: 19.4 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 28 

AGES: . 6- 7 years 

SINGLE CELL□. [ OPEN PL~ 0 
NUMBER OF TEACHERS: 5 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 15 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 10-F) 

RESEARCHER'S COMMENTS ON 16-F: 

Teacher 16-F was an out-going person who lived with her boyfriend, and 

several other couples, in a communal establishment. She said she would 

teach from four to nine years with a break for child rearing and overseas 

travel. She said her commitment to teaching had increased during the 

year and she regarded it as very high. 

PRINCIPAL'S COMMENTS ON 16-F: 

Teacher 16-F is a most mature young lady. She is an example of the depth 

of mental maturity which Year One teachers should have. She has a very 

positive attitude and a willingness to work for clear-cut objectives. 

SENIOR TEACHER'S COMMENTS ON 16-F: 

Teacher 16-F is delightful! She has shown herself to be mature for her 

age. She's conscientious towards pupils and teacher-related tasks. She's 

hardiJorking without letting teaching dorrrinate her personal life, She 

has established an excellent attitude as a Year One teacher. She's 

confident, yet willing to ask for assistance. 



PERSONAL BACKGROUND: 

SEX: Male AGE: 25 

MARITAL STATUS: Married 

RELIGION: Mormon 
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DATA CARD: 17-M 

ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: 2 

PAST F/T WORK EXPERIENCE: Assorted (4 years) 

FATHER'S OCCUPATION: Contractor MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 7 PLACE IN FAMILY: 4 

SECONDARY SCHOOL(S): Single Sex (Private) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Universi-ty Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 38 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

--□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

11 ••• a mature responsible perso_n with a strong professional commitment 
to teaching/' 

"His approach to teaching is always thorough" 

"He sets a fine model for children" 

"His teaching is based on substantial planning~ careful thought for 
detail and is followed by sound evaluations" 

"He shows real promise as a beginning teacher" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 17/37 TYPE:. Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/upper middle socio-economic 
area/5% Maor>i students 

NUMBER OF PUPILS: 45-4 NUMBER OF TEACHERS: 19.5 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 30 

AGES: 9-10 years 

SINGLE CELL 0 -[ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 16 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Each Year One is under the wing. of the Senior Teacher for the area 

The Principal and other staff help by observation and guidance 

Early in the year the Year One is given extensive support in setting 
up routines and curriculum 

RESEARCHER'S COMMENTS ON 17-M: 

Prior to entering teachers college~ 17-M had spent four years in an 

assortment of jobs, including 12 months as a MoY'l71on Missionary in Europe. 

He was married with two childPen. Although he said he was completely 

undecided about plans for his career, he ranked his commitment to teaching 

as high. He not~d that he had occasionally considered abandoning teaching 

for reasons he described as "lack of financial rewards for efforts 11 • 

PRINCIPAL'S COMMENTS ON 17-M:* 

Teacher 17-M had great control problems early. After he had settled dou)n, 

he improved. Until then, 17-M tried to do all the talking and got no­

where because he didn't involve the kids. He's turned into quite a good 

teacher now. He will gain strength as his experience widens. 

SENIOR TEACHER'S COMMENTS ON 17-M: 

Teacher 17-M is hardi,Jorking and receptive to advice. No complaints. 



lJA1/\ CARD: 1 E-·-r J 
PERSONAL BACKGROUND: 

SEX: Female AGE: ~(i ETHNIC GROUP: Maori 

MARITAL STATUS: S1:ngl€ 

RELIGION: Anglican 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Farmer MOTHER' s OCCUPATION: TcaC!hCr· 

FAMILY SIZE: 8 PLACE IN FAMILY: 1 

SECONDARY SCHOOL(S): Single Sex (Private) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 19?6 SELECTION COMMITTEE RATING: 37 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 34 

PRACTICAL TRAINING: Averag£ 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"She 1,s intelligent and has personal dignity" 

"She has ,drive and an organised way of apply?'.np discipline to her U.fe" 

"She has a sincere sense of self-worth which is readily identified 
by others" 

she has positive and pY'o.fcssional attitudes to teaching" 

"She works in well with others and accepte and acts on p:m.fessional 
advice" 

"She 1,s friendly, but firm and very fa,:r 1.,nth children" 

" she has a care for the individual, anc is ahle, incrcasinply, 
to estahlish a good wor•k.ing atmosphere" 

,, she has much potential and 1:s still. grCTu'inp n, sk?'.Z?" 

" r•TcfC'ssionc7 encouPapement, rcin_-f'orcement anc advice 1.,vZ ZZ .''( ( 
her- mai<?.Y/[! fw,tho 0 gra1th ,, 



BACK,:;ROUND DETl,l LS OF SCHOOL POSTED 'l'O IN 1979: 

CODE NUMBER: 1f::,'Z;' TYPE: Fu 7 7 Pri.·ma.I't:1 School 

DESCRIPTION OF LOCALITY: Sma Z7 t01,Jn resider.. ti,a l/lawe1° rrr:ddle soc1,o­
economic area/BO'X r.faor,: students 

NUMBER OF PUPILS: 198 NUMBER OF TEACHERS: 9 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 4 

DETAILS OF CLASS: 

NUMBER OF PUPILS: .30-

AGES: 6-? years 
SINGLE CELL 0 [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 12 

POSITION" OF RESPONSIBILITY: Senior Teacher Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Senior Teacher· has particular responsibility for f]Uidinp 3 

directing and encouraging Year Ones in all cuy,ricu lwn areas 

Year Ones are encouraged to use Advisers 

Arrangements are made for another young teacher to 'shephey,c.' 
the Year One 

RESEARCHER'S COMMENTS ON 18-F: 

Teacher 18-F 1.Jas one of three Maori teachers in the study. During the 

year3 she had occasionally considered abandoning teaching because3 she 

said3 her personal life 1Jas upsetting her emotionally and physically 

and was affecting her job. She intended to teach from four to nine 

yea~s 1Jith a break for child rearing. Teacher 18-F described her 

col777?7itment to teaching as moderate. 

PRINCIPAL'S COMMENTS ON 18-F:* 

In the first teY'fTI, 18-F 1Jas extremely confident as a Year One. Then, she 

had some pey,sonal difficulties which started to affect he1° classY'oon; 

pey,foT'fT!anee. But this is one of the things with 18-F3 she Jw~t doesn't 

communicate. Tiu-: othey, teachers have also noticed this about her·. 



SENIOR TEACHER'S COMMENTS O~ 18-F: 

This year has been a Y'e-warding expey,ience for both 18-F and myself. She 

is quick and thoY'ough in following up guidance and suggestions given her•. 

Evaluation of heY' pupiis and heY' aum self-evaluation haE: been hey, stY'engtl-, 

this year. Her techniques and skills should further develop and take 

her a long 1.,,ay in teaching provided she can retain enthusiasm. 



PERSONI,L BACKGROUND: 

SEX: Female AGE: 21 

MARITAL STATUS: Single 

RELIGION: ChI'isticm 

DATA CAP.D: 19-f' I 
J 

ETHNIC GROUP: Td:eha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Carpenter MOTHER' s OCCUPATION: Teache1° 

FAMILY SIZE: 4 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
CeTtificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 3f 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 32 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"She is a quiet, shy young lady, with a pleasant personalibJ 11 

" she is conscientious and shows a strong sense of responsibility 11 

"She does not make fI'iends easily, but she has established sound 
relationships with a small circle of close fI'iends 11 

11 ••• in every way, she is a fine young lady" 



BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 11/18 TYPE:· ContrZbuting Pr>imaT'I} Schoo Z 

DESCRIPTION OF LOCALITY: Cit-µ y,esidential/l(Jl,)ey, rrrZddlc socio-economic 
area.lf2'1 Macr•,:/T"c",7yncM'.a.n rtu:1.ents 

NUMBER OF PUPILS: 310 NUMBER OF TEACHERS: 14 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 5 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 29 

AGES: 6-7 years 
SINGLE CELL 0 [ OPEN PL~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 20 

POSITION OF RESPONSIBILITY: Senior' Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As fo1° teacher J.1-FJ 

RESEARCHER'S COMMENTS ON 19-F: 

Teacher 19-F was a quiet, shy person who devoted a lot of her spay,e time 

to studying music. She intended to teach for a peY'iod of one to thY'ee 

years, but had been granted leave du'I'ing her' second year' of teaching so 

that she could participate in a Christian singing tY'oupe touring the 

countY"'y. She said hey, commitment to teaching had increased during the 

year to a level she desc'I'ibed as high. 

PRINCIPAL'S COMMENTS ON 19-F:* 

After a good start to the year, 19-F got into a bit of an organisational 

muddle, in teY'!71 two, mainly because she didn't (wouldn't) ask the STJC 

for help until it was too late. Teacher 19-F has tired badly oveY' this 

third term, also. 

SENIOR TEACHER'S COMMENTS ON 19-F: 

I have not given 19-F the guidance she should have received because of' rm,: 

outside comrrrZtments. HeY' quiet, conf-ident manner at fiY'st led me to 

believe that she was coping well, but it became- appar•ent duy,inr tCJ"T'"i two 

that this was not so. We then stay,ted off again and she agreed t,:. Z-ct rr,c 

help her. She initially expected a lot j'ron; herself. 



DATA CARD: 20-J 

PERSONAL BACKGROUND: 

AGE: 23 ETHNIC GROUP: Fr7'.ffr7: SEX: Female 

MARITAL STATUS: Single NUMBER OF CHILDREN: 0 

RELIGION: Methodist PAST F/T WORK EXPERIENCE: Ba:nk TeUer 
(2 years) 

FATHER'S OCCUPATION: Manager MOTHER'S OCCUPATION: Clerk 

FAMILY SIZE: 2 PLACE IN FAMILY: 2 

SECONDARY SCHOOL(S): Single Sex (Private) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 30 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 24 

PRACTICAL TRAINING: Excellent 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Distinction 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... she is a serious minded student, with considerahle strength of 
characte1- and fine personal qualities" 

"She has good leadership potential, a:nd the ahi lity to respond to 
personal challenges in an enthusiatic manner" 

"She has grown in confidence in social a:nd professional situations 
to the point where she initiates a:nd organises activities amongst her 
peers" 

" ... she reveals sympathetic and kind-hearted attitudes tooard 
children and she has outstanding skills in communicating with them" 

"Sh( should have an outstanding career" 



BACKGROUND DETAIL~ OF SC!-!OOL POSTED 'l'O IN 1979: 

CODE NUMBER: 20/SS TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: Cit')-< residential/middle socio-economic area/ 
9% Maori/Polynesian stu.dents 

NUMBER OF PUPILS: 580 NUMBER OF TEACHERS: 27 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 11 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: f 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 24 

AGES: 7-8 years 
SINGLE CELL□ [ OPEN PL~ ~ 

NUMBER OF TEACHERS: 4 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 19 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Each Year One teache1° is placed under the guidance of a Senior 
Teacher 

Year One teachers are provided i.1ith an induct?°on book.let 
by the District Senior Inspector of Schools 

Year One teachers obtain support from the members of their teaching 
team 

RESEARCHER'S COMMENT ON 20-F: 

Teacher 20-F was English-born and had emigrated to New Zealand with her 

family as a child. Prior to entering teachers college3 she had worked 

for two years as a bank teller. Teacher 20-F anticipated that she 1,1ould 

remain in the teaching profession for about four to nine years with a 

break for overseas travel. Her commitment to teaching was described by 

her as being high. 

PRINCIPAL'S COMMENTS ON 20-F: 

Teacher 20-F has settled into the system successfully. I think he1° 

success can be attributed to her ability to fit into the "team" of 

teachers. She's a bright 3 out-going person who speaks h.er 01,m mind. 

SENIOR TEACHER'S COMMENTS ON 20-F: 

Teacher 20-F has perfoY'TTied extremely well this year3 taking into account 



the initial y,esewations sht' had about co-opc1•ativc teaching. She has 

found it a little difficult ad.1usting to the oy,ganisational changes 
' 

llJhich hey, teaching team have gone through this year. HollJeVeT', 20-F 

is matuy,e enough to seek and acee:pt advice and diT'ections. OVey,all, 

the year foy, 20-F has been a pY'ofitable one, I think. 



r DATA CARD: 21-M 

PERSONAL BACKGROUND: 

SEX: Male AGE: 2,"i ETHNIC GROUP: Pa7:eha 

MARITAL STATUS: Married 

RELIGION: Not applicahle 

NUMBER OF CHILDREN: 1 

PAST F/T WORK EXPERIENCE: Assorted (2 years) 

FATHER'S OCCUPATION: Far>mer MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 4 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Single Sex (PY'ivate) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 2f 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 29 

PRACTICAL TRAINING: Ve1°y Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

0 COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... a mature, ca:pahle, co-operative and helpful person" 

"He has a pleasant, sincere, cheerful manner" 

" ... he promises to be a very good teacher indeed" 

"He is thorough,·resourceful and imaginative in his planning" 

"He should do very well in his first year of teaching" 



BACKGROUim DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 21 

DESCRIPTION OF LOCALITY: 

TYPE: Contributing Primarrµ School 

Ci tu residentia Z/uvper middle socio-econorm:c 
ar>ea/5':: Maar:: student.c: 

NUMBER OF PUPILS: 487 NUMBER OF TEACHERS: 19 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 7 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 25 

AGES: 7-8 yeaY's 
SINGLE CELL□ [ OPEN PL~ 0 

NUMBER OF TEACHERS: 5 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 16 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

YeaY' one teacher placed in a co-operative team teaching situation 

Year one teacher under direction from Senior Teacher 

RESEARCHER'S COMMENTS ON 21-M: 

Teacher 21-M was married with one child. Prior to entering teaching he 

had worked in a variety of occupations ~ver a period of two years. 

During his first year of teaching he became heavily involved with the 

teachers union. He said he planned to continue teaching, but would take 

a break every four or five years. He described his commitment to teach­

ing as high. 

PRINCIPAL'S COMMENTS ON 21-M: * 

I disagree with 21-M's political views, but I couldn't give a damn about 

that. I think he will end up a communist. He's a bit too bloody out­

spoken, but he can work. We need people like him in the teaching 

profession to make us think about and question what we're doing. 

SENIOR TEACHER'S COMMENTS ON 21-M: 

I have found 21-M to be satisfactory. He has been responsive to suggest­

ions I have made. 



PERSONAL BACKGROUND: 

SEX: Male AGE: 20 

MARITAL STATUS: Sinale 
-~ 

RELIGION: Open BY'ethY'en 

DATA CARD: 22-M 

ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Managey, MOTHER Is OCCUPATION: Houseu.11'._.,., 

FAMILY SIZE: 6 PLACE IN FAMILY: 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: UniveY'sity EntY'ance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 30 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 30 

PRACTICAL TRAINING: AVeY'age 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

[!::] COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"He has a very pleasant disposition and displays a good sense of 
humouY'" 

" he has a very real contribution to make as a teacher" 

" he is developing confidence in his teaching and is able to 
accept consty,uctive criticism and act upon it" 

"He has developed a relaxed~ but familiar Y'elationship with his 
students" 

"He has a very good academic record and has all the attributes of 
being a fine and highly committed teacher" 



BACKGROUND DE'TAILS or SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 15/22 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: Ci-ty residential/upper middle socio-economic 
aY'ea/4% MaoY'i students 

NUMBER OF PUPILS: 490 NUMBER OF TEACHERS: 18 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 8 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS : 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 25 

AGES: 8-9 yeay,s 
SINGLE CELL 0 [ OPEN PLAN □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 16 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teachey, 15-F) 

RESEARCHER'S COMMENTS ON 22-M: 

Teacher 22-M lived in his family home in the same subuy,b as the school. 

Two of his youngey, bY'otheY's 1.ueY'e pupils at the school. He spent o 

considey,able amount of his spaY'e time 1.uith the Chuy,ch group he 

belonged to. He descY'ibed his commitment to teaching as modey,ate~ a:nd 

he said he intended to y,emain in teaching fY'om four to nine yeay,s u.ii th 

a bY'eak for overseas travel. 

PRINCIPAL'S COMMENTS ON 22-M:* 

Teacher 22-M is a good kid. He's bright and gets on 1.uell 1.uith the 

kids. He al1.uays spends lunch time out in the playground doing gymnastics 

1.uith them. 

SENIOR TEACHER'S COMMENTS ON 22-M: 

Teacher 22-M has a very competent and professional approach to his 1.uork. 

He's al1.uays 1.uilling to do that little extra. I've found my contact 1.uith 

him to be stimulating and re1.uarding. 



DATA CARD: 23-r 

PERSONAL BACKGROUND: 

SEX: Female AGE: 22 ETHNIC GROUP: Pal-:eha 

MARITAL STATUS: Married NUMBER OF CHILDREN: 0 

RELIGION: Bahai PAST F/T WORK EXPERIENCE: J year at 
university 

FATHER' s OCCUPATION: FaY'/7ler MOTHER' s OCCUPATION: Housewi.fr 

FAMILY SIZE: 6 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Co-educationa.l (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entranc~ 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 27 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

she is a very positive person 11 

"She is enthusiastic ahout teaching and she relates easily to 
children" 

II her teaching can lack imagination and flexibility" 

"She sometimes tends to teach ahove the children 11 



BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 12/23 

DESCRIPTION OF LOCALITY: 

NUMBER OF PUPILS: 320 

TYPE: Contributing Prima.ry School 

Small tmm residential/midt17,e socio-economic 
m-cc:/S'r Mam< .sr:udents 

NUMBER OF TEACHERS: 12.9 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 6.9 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 30 

AGES: 6-7 years 
SINGLE CELL 0 [ OPEN PLAN □ 

NUMBER OF TEACHERS : 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 16 years 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 12-F) 

RESEARCHER'S COMMENTS ON 23-F: 

Teacher 23-F was married to a full-time university student. During her 

first year of teaching, 23-F was constantly ill, and had a considerable 

number of absent days. She said she intended to teach until retirement 

with a break for child rearing and overseas travel. Her corrunitment to 

teaching was desC!Y'ibed by her as being modePate. 

PRINCIPAL'S COMMENTS ON 23-F: 

Teacher 23-F has been often confused and seems to be looking for a 

system that will meet the class needs. I suspect that in many areas she 

has tried to cram too much activity into working sessions, which has 

made it difficult to assess what in fact has happened to individual 

children. Personal corrmitments and concerns made it hard for her to 

concentrate on the school problems. Necessary absences from teaching 

have hindered her also. 

SENIOR TEACHER'S COMMENTS ON 23-F: 

Teacher 23-F has done plenty of planning~ but none in depth. She has 



appY'cciated th€ suggestions made, the help given and the example sho1.,:,r:, 

But, she tends to teach on the sur>face a:nd ienoy,e 1,.,i1.a-: yo1A have sm:d. 

Depsite this, she has a lovely class which r>eliever>s enjoy teaching in. 

T'ne main pY'Oblem as I see it is keeping all child:r-en at task and the 

noise level down when they ar>e wor>king. She has shown a vey,y casual 

attitude towar>d attendance at school, staff meetings and insewice 

cour>ses. 



PERSONAL BACKGROUND: 

SEX: Male AGE: 21 

MARITAL STATUS: Married 

RELIGION: Anglican 

r i DATA L\RD: 24-.tJI 1 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Insurance Manager MOTHER'S OCCUPATION: Shop 
Ass1:stcmt 

FAMILY SIZE: 6 PLACE IN FAMILY: 3 

SECONDARY SCHOOL{S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 40 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 26 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commenda.tion 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"He is a dignified., slightly shy young man., having a good deal of 
maturity and educational insight" 

" ... he is a conscientious 1lJorker., applying himself diligently to 
every challenge" 

" ... actively pursues 1lJcrys of improving his teaching performance., 
accepting advice., and al1lJays proceeding from sound principles" 

"In the classroom., he prefers a quiet., somewhat low-key approach., 
seeking warm personal responses from his pupils" 

"His sincerity and dedir:ation 1lJi ll mean that his contribution 
to the teaching profession w-il l be soundly based" 



BACKGROUND DETAILS OF SCHOOL POSTED TO rn 1979: 

CODE NUMBER: 24/3{., TYPE:. Contributing Pr1:mary School 

DESCRIPTION OF LOCALITY: City y,esidential/middle socio-economic ay,ea/ 
8% Mao'Y'i students 

NUMBER OF PUPILS: 306 NUMBER OF TEACHERS : 1 3 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 2? 

AGES: 8-9 yea:rs 

SINGLE CELL 0 [ OPEN P~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 

POSITION OF RESPONSIBILITY: Senior' Teacher' 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

The induction of the Yeay, one teacher' is delegated to the 
Senior' Teachey, 

The Senior' Teacher' gives guidance, assistance and advice to the 
Year' One 

Senior' Teacher' woy,ks within the .Year' One's class'Y'oom as 
ci'Y'cumstances pe'Y'mit 

RESEARCHER'S COMMENTS ON 24-M: 

Teacher' 24-M was ma'Y'Y'ied to a final yeay, teacher's college student, whom 

he y,elied on for' assistance with planning du'Y'ing the .eay,ly pa'Y't of the 

year'. His corrorritment to teaching had decy,eased duy,ing the year' to a 

level he described as low. He intended, however', to teach foy, a period 

of between fouy, and nine year's, with a by,eak fay, ovey,seas ty,avel. 

PRINCIPAL'S COMMENTS ON 24-M: * 

Teacher' 24-F is a quiet, y,etiring so'Y't of fellow. He's a n~ce boy. He's 

not ove'Y'-comrrrunicative. He's done a gy,eat job and won't make a bad teache1°. 

SENIOR TEACHER'S COMMENTS ON 24-M: 

I feel that 24-M has had a most successful year'. He has been a heen 

teacher· and his planning has been excellent. His one main disadvantag£ 

ic that he ic subdued, and won't y,eadily ask for' help. 



DATA CARD: 25-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 21 

MARITAL STATUS: Single 

RELIGION: PPesbyterian 

ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: 0 

PAST F /T h'ORK EXPERIENCE: No 

FATHER'S OCCUPATION: AY'177ed FoPces MOTHER'S OCCUPATION: Deceased 

FAMILY SIZE: 5 PLACE IN FAMILY: 2 

SECONDARY SCHOOL (S) : Co-educational (-State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Univepsity EntPcrnce 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 33 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 33 

PRACTICAL TRAINING: Avepage 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"She is a shy giPl who finds it haPd to Pelax in the eaply stapes of 
a pefotionship" 

11 she sometimes appeaPs almost sUPly and seldom contributes much 
in a fopge pPoup situation" 

11 she Pelates vePy well to young child:Pen, shQ'l,)ing a vitality that 
is often lacking with adults" 

". . . she pPepaPes thoPough ly and imaginatively, and is very sePious in 
heP desirn to do weU in teaching" 



BACKGROUND DCTAILS OF SCHOOL POSTCD TO IN 1979: 

CODE NUMBER: 25 TYPE: Full Pr:mcrry School 

DESCRIPTION OF LOCALITY: School serves dair•r,; faT'ming y,egion/5% Maor;° 
students 

NUMBER OF PUPILS: 87 NUMBER OF TEACHERS : 4 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: ] 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS : 3 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 14 

AGES: 7-8 yeaT'S 

SINGLE CELL 0 [ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 25 

POSITION OF RESPONSIBILITY: Principal 

SCHOOL POLICY ON ASSIS'l'ING/GUIDING YEAR ONE TEACHERS: 

Initial and continuing guidance by Principal 

Year One teacher's progT'ammes linked with those of senior ~cacher 

Periodic obseT'vation of teaching and checking of pupils' progress 
by PT'incipal 

RESEARCI:ER' S COM-"IBNTS ON 25-F: 

Teacher 25-F taught in a small countT"j school, although she lived in 

the neay,by city with heT' boyfrienci. Durinp her first year of teaching 

her commitment had increaed to a level she described as hig~. She 

intended to teach for 10 to 20 yearn, with a break foT' child rearing and 

oveT'seas ty,ave l. 

PRINCIPAL'S COMMENTS ON 25-F:* 

During the year, I don't think 25-F encountered any difficulties at all. 

She's a faiT'ly self-possessed, young lady. She's competent and quite 

confident. 



PERSONAL BACKGhOUND: 

SEX: Female AGE: 22 

MARITAL STATUS: Married 

RELIGION: Roman Catholic 

r-~ATA CARD: 26-F 1 

ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Contractor MOTHER' s OCCUPATION: House1.,n· .fe 

FAMILY SIZE: 3 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

,/' 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 37 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

II a most likeable person., very sociable., friendly and polite" 

"She has considerable potential as a teacher" 

"She establishes fine relationships with both children and sta.f.f" 



BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 6/26 TYPE: Contributing Primar>1, School 

DESCRIPTION OF LOCALITY: City r>esidential/uppeY' middle socio-econonric 
ar>ea/12'7 Maor>i/Polyne.sia:n students 

NUMBER OF PUPILS: 298 NUMBER OP TEACHERS: 12 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 3 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 27 

AGES: 8-9 year>s 
SINGLE CELL 0 [ OPEN PL~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: FemaZe YEARS OF TEACHING EXPERIENCE: 19 

POSITION OF RESPONSIBILITY: Senior' Teachey, 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

( As for teacher 6-F) 

RESEARCHER'S COMMENTS ON 26-F: 

Teacher 26-F was married to another beginning teacher in the study, 

27-M, (1}1,d began the year three months pregnant with her first child. 

At the end of the first school term she took maternity leave for the 

remainder of the year. She said she intended to return to teaching 

after a period of child rearing. 

PRINCIPAL'S COMMENTS ON 26-F:* 

During the time she was here, 26-F proved to be quite a competent 

.Year One. She had a tendency to shout at children. 

SENIOR TEACHER'S COMMENTS ON 26-F:* 

Teacher 26-F was a girl who knew her own mind, and would not tolerate 

any nonr,en."e .from her children, She tended to be a wee bU overbearing 

at times. 
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l .. DATA CARD: 27-M j 
PERSONAL BACKGROUND: 

SEX: Male AGE: 22 

MARITAL STATUS: Married 

RELIGION: Catholic 

ETHNIC GROUP: Pake ha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: Assorted (1 year) 

FATHER'S OCCUPATION: Fa:rmer MOTHER' s OCCUPATION: Housewi .f e 

FAMILY SIZE: 7 PLACE IN FAMILY: 7 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 2e 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 35 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... a u)eZZ-buiZt., confident young man., of considerable outlook" 

"He is a diligent u)Orker and has plenty of initiative" 

" ... he relates easily to people and has a sense of humou1° 11 

"He shOu)s considerable drive and vitality and this should stand him 1,n 
good stead" 



BACKGROUND DETAILS or SCHOOL POSTED TO IN 1979: 
but d~·c. net take v..t 

CODE NUMBER: 1/38 TYPE: Intermediate School appointment 

DESCRIPTION OF LOCALITY: City residential/middle socio-economic area/15~ 
Maori/Polynesian students 

NUMBER OF PUPILS: 622 NUMBER OF TEACHERS: 31.4 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 12 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 7 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 

(27-M was not allocated a class) 

SINGLE CELL□ [ OPEN PLAN □ 
NUMBER OF TEACHERS : 

DETAILS OF SUPERVISING TEACHER: 

SEX: YEARS OF TEACHING EXPERIENCE: 

POSITION OF RESPONSIBILITY: 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 1-M) 

RESEARCHER'S COMMENTS ON 27-M: 

Teacher 27-M., the husband of 26-F., did not take up his appointment. 

Just prior to the start of the year., 27-M's father had died., leaving the 

family farm unattended, Although his elder brother took over managenent 

of the farm., 27-F decided to go share-milking with the hope of moving 

onto the family farm within a couple of years. He said he did not 

regret spending the three years at teachers college., as teaching was 

an occupation he could return to. 
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DATA CARD: 28-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 28 ETHNIC GROUP: Pakeha 

MARITAL STATUS: Divorced 

RELIGION: Not applicable 

NUMBER OF CHILDREN: 2 

PAST F /T WORK EXPERIENCE: Assorted ( 2 years) 

FATHER'S OCCUPATION: Mechanic MOTHER Is OCCUPATION: Housewife 

FAMILY SIZE: 4 PLACE IN FAMILY: 2 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 35 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 36 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

--□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"Has particula:rly strong empathy for child:ren uJho are underprivileged" 

"Can aUOuJ her emotions to overcome her objectivity at times" 



BACKGROUND DETAILS OF SCHOOL POSTED TO H~ 1979: 

CODE NUMBER: 2/28 TYPE: ContY'ibutinp PrimGI'l! School 

DESCRIPTION OF LOCALITY: Cit'l{ residentia7/looer nrZddle soe?'.o-economic 
m-c~/,;'C''." r,:am</! ,J7,y,ws1:a11 P.t,,dentr~ 

NUMBER OF PUPILS: 305 NUMBER OF TEACHERS : 12 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 31 

AGES: 6- 7 years 
SINGLE CELL 0 [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 25 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 2-F) 

RESEARCHER'S COMMENTS ON 28-F: 

Teacher 28-F was strongly interested in astrology, and regarded herself 

as an independent person. She was a 28 year old divorcee, with two 

children, one in his teens. She lived on a small farm block and shared 

the cottage with a male friend. In the second term of the school year·, 

28-F found that she was pregnant, and subsequently applied for mateY'Yl,:ty 

leave for the year following. She said she felt no commitment to the 

teaching profession, and, although she said she enjoyed the children, 

she was anxious to leave teaching by the end of the year. 

PRINCIPAL'S COMMENTS ON 28-F: 

Teacher 28-F's perfomiance has been erratic. She would have bursts of 

enthusiasm, and then there would be long gaps of disorganised programme 

development. Her performance during the year also suffered because 

of the personality conflict she had with the STJC. 

SENIOR TEACHER'S COMMENTS ON 28-F: 

Teacher• 28-F has been a very difficult Yeay, One to deal 1.,11:th. She liker: 

to do her mm thine in her• own way. She does not Zike being told anythinr 

u.Jith which she does not agree. 



DAT.I\ CARD: 29-F.] 

PERSONAL BACKGROUND: 

SEX: Ferrza ie AGE: 23 

MARITAL STATUS: Married 

RELIGION: Anglican 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: Clerk (2 yeay,s) 

FATHER'S OCCUPATION: Manager MOTHER Is OCCUPATION: Houseu'ife 

FAMILY SIZE: 5 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 38 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"Has a matUY'e outlook on life" 

11 has an outgoing personality and uses this to advantage ~n 
the classroom" 

"She plans thoroughly and has developed good professional attitudes'' 

II should be an asset to any school" 



BACKGROUND DETAILS OF SCHOOL POSTED 'I'O IN 1979: 

CODE NUMBER: 29 TYPE: Fu U Primary School 

DESCRIPTION OF LOCALITY: School serves dairy farming region/5% Maori 
students 

NUMBER OF PUPILS: 150 NUMBER OF TEACHERS: 6 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 2 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 3 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 28 

AGES: 7-8 years 

SINGLE CELL 0 [ OPEN PL~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: FemaZe YEARS OF TEACHING EXPERIENCE: 23 years 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Year One is under the direct responsibilii;y of Senior Teacher 

Other staff of schooZ provide advice and example 

RESEARCHER'S COMMENTS ON 29-F: 

Prior to entering teachers coZZege, 29-F had spent -two years as a clerk 

in the PuhZic Service. She was married to a Health Inspector and had 

no child:t>en. She crnd her husband owned.a home a short distance from 

the country school she taught at. She said she intended to teach until 

retirement, taking a break for child rearing and overseas travel. Her 

commitment to teaching had increased during the year, she said, to a level 

she described as high. 

PRINCIPAL'S COMMENTS ON 29-F: 

Teacher 29-F has been pZeascrnt, personable, hard»orking and honest. She 

is a sincere friend to the chilcJr.en and the staff. She seems to be 

well-trained for her task, and is very loyaZ to the school. 

SENIOR TEACHER'S COMMENTS ON 29-F: 

I have found working with 29-F to be very refreshing. She has been 

enthusiastic and most co-operative. She has worked hard and achieved 

success hlith her chiZcJr.en. 



! DATA CARD: 30-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 20 ETHNIC GROUP: 

MARITAL STATUS: Single 

RELIGION: Not app licah le 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Planning Officer MOTHER'S OCCUPATION: Shop 
Assistant 

FAMILY SIZE: 3 

SECONDARY SCHOOL(S): 

PLACE IN FAMILY: 2 

Co-educational · (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: 

TEACHER TRAINING BACKGROUND: 

University Entrance 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 37 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 24 

PRACTICAL TRAINING: Excellent 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Distinction 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... intelligent and sensible person with some excellent personal 
qualities for teaching" 

"She is confident, perceptive and Wa'I'171ly enthusiastic in personal 
relations" 

"She has the vePsatility and ability to succeed at whatever she puts 
her hand to" 

" ... she is enthusiastic and highly creative 1,n the classroom, 
preferring the more open styles of teaching" 

"She is supportive of children and aware of their needs" 

"Her approach is thorough and professional and her potential as a 
teacher is outstanding" 



-r. 

BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: Small t!Ju)Y/, residential/upper middle socio­
e.conorrfr: area/10% M:10Y'l students 

30 

NUMBER OF PUPILS: 390 NUMBER OF TEACHERS: 13 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS : 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 30 

AGES: 8-9 years 
SINGLE CELL 0 [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 21 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

Yea:f' Ones are paired with experienced teachers teaching the same class 
level, who assist with planning, advice, etc. 

Each week Year Ones receive duplicated handouts on professional matters, 
teaching wiits, N.Z.E.I. information, etc. 

Regular informal sessions are held between Year one and the Deputy 
Principal or Principal 

RESEARCHER'S COMMENTS ON 30-F: 

Teacher 30-F flatted with her boyfriend who was a high school teacher. 

Her parents, whom she would stay with on the weekends, lived in the 

nearby city. She described her commitment to teaching as low. Although 

she indicated that she intended to teach from one to three years, she 

said she would take each year as it came. 

PRINCIPAL'S COMMENTS ON 30-F: 

Teacher 30-F started the year well and is finishing in fine form. She ~s 

an extremely intelligent girl, and a very competent teacher. She's 

dedicated to her job and to the child:Pen. 

SENIOR TEACHER'S COMMENTS ON 30-F: 

Teacher 30-F is very pleasant. A professional person, 30-F gives that 



extra effort to her position3 u)hich is very pleasing. The children 

respect and love her3 anc the classroom is a busy 3 hard;.,Jorking area of 

the school. She ~s one of those dedicated teachers so necessary in 

a demanding profession. 



DATA CARD: 

PERSONAL BACKGROUND: 

-----, 
31-M I 

SEX: Male AGE: 24 

MARITAL STATUS: Mar>r>ied 

RELIGION: Roman Catholic 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F /T WORK EXPERIENCE: Assorted ( 4 years) 

FATHER'S OCCUPATION: HorticulturaZist MOTHER Is OCCUPATION: Buyer 

FAMILY SIZE: 3 PLACE IN FAMILY: 2 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 29 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 36 

PRACTICAL TRAINING: Very FaiY' 

AWARDED TEACHERS COLLEGE DIPLOMA WI~H: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... a mature., capable., co-operative person" 

"He has a pleasant., cheerful manner" 

". . . he promises to be a good teachey," 

"He is generally well-organised., conscientious in his preparation., 
thoy,ough and thoughtful in his planning and skilful in his teach1:ng" 

"He relates very well to children., takes a genuine intey,est in them 
and is sensitive to individual differences" 

11 he should cope very satisfactorily in his fiY'st teaching post" 

" he may well need help with organisation and management., especially 
initially" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 31/34 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: Cit;y residential/lower middle socio-economic 
W'ea/22% /vlaor:/PoZ:ynesian students 

NUMBER OF PUPILS: 234 NUMBER OF TEACHERS: 19 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 0 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS : ~ 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 25 

AGES: 7-8 years 
SINGLE CELL□. [ OPEN PL~ ~ 

NUMBER OF TEACHERS : 4 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 19 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUTDING YEAR ONE TEACHERS: 

Principal allocates special times for discussion sessior~ 

Senior Teacher also has regular discussions with Year one 

Year Ones are encouraged to express their views in staff meetings 

:Year O,ne 's rights as a teacher are explained early in the year 

RESEARCHER'S COMMENTS ON 31-M: 

Before entering teachers college 31-M held a number of labouring and 

clerical positions. During training he married a um'.versity student. 

He said he intended to teach for 10 to 20 years with a break for over­

seas travel. He described his corronitment to teaching as high. 

PRINCIPAL'S COMMENTS ON 31-M: 

Working in an open-space, co-operative situation places many demands 

on teachers, and 31-M has responded to those demands in a positive, 

professional manner. 

SENIOR TEACHER'S COMMENTS ON 31-M: 

Initially, 31-M had a fez.,, difficulties coping with the children. However, 

he has learned from his mistakes. He gets on well with the child:r>en 

and the staff. His out-going personality is an asset he has and uses. 



PERSONAL BACKGROUND: 

SEX: Female AGE: 

MARITAL STATUS: Sin~le 

RELIGION: Anglican 

FATHER'S OCCUPATION: 

FAMILY SIZE: 2 

SECONDARY SCHOOL(S): 

21 

79 

[ DATA CARD: 32-F ] 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F/T WORK EXPERIENCE: No 

Engineer MOTHER'S OCCUPATION: Red Cross 
Worker 

PLACE IN FAMILY: ] 

Co-educational -(State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 30 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 37 

PRACTICAL TRAINING: Average 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"Confidence in her OuJn professional ahi li ty is not al-ways evident in 
pr>actice" 

" ... -will function more successfully in a syndicate -where strong leadership 
and direction are given" 

"She has a predilection for strong and often unthinking comment in relation 
to teaching matters~ although this is not as ahrasive as it -was former>ly" 

" ... she has developed a more mature approach to professional criticism 
but it is recommended that any comments praising her efforts in the 
classroom be rather> muted during her> fir>st year>" 

"Her> obvious ener>gy and effor>t will r>etur>n greater> dividends if 
channelled into mor>e estah lished teaching str>ategies" 



BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 18/32 

DESCRIPTION OF LOCALITY: 

NUMBER OF PUPILS: 198 

TYPE: Full Primczry School 

Small tCJu)YI residential/looer middle socio­
economic area/80% Maori students 

NUMBER OF TEACHERS : 9 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 4 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 28 SINGLE CELL 0 [ OPEN P~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 21 

POSITION OF RESPONSIBILITY: Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 18-F) 

RESEARCHER'S COMMENTS ON 32-F: 

Teacher 32-F lived with her fiance, a building inspector. Mid-way 

through her first teT'm, 32-F 's fiance was transferred to another city, 

and this resulted in 32-F seeking and gaining a transfer to the same 

city for the second and third school teT'ms. 

PRINCIPAL'S COMMENTS ON 32-F: 

Teacher 32-F, who was here only during the first teT'm, was quite a 

dreadful Year One teacher. She was proud and would not accept advice 

willingly. 



DATA CARD: 33-F I 
PERSONAL BACKGROUND: 

SEX: Female AGE: 21 ETHNIC GROUP: Pakeha 

MARITAL STATUS: Sepa:ated NUMBER OF CHILDREN: 1 

RELIGION: Anglican PAST F/T WORK EXPERIENCE: No 

FATHER' s OCCUPATION: Faffl/er MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 5 PLACE IN FAMILY: 3 

SECONDARY SCHOOL(S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: (33-F had a year's leave of absence 
in 1976) 

YEAR ENTERED TEACHERS COLLEGE: 1975 SELECTION COMMITTEE RATING: 2f 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 35 

PRACTICAL TRAINING: Very Fair 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

~□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... has a phlegmatic., easy-going personality which can easily give 
the impression that she is disinterested and rather off-hand about 
teaching" 

"··· she thinks deeply about teaching and is quite anxious about 
aspects of her OuJn perf omance" 

" ... her complete honesty in evaluating her efforts., and her ability 
to profit from advice and experience should help her to develop into 
a sound teacher" 



BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 13/33 

DESCRIPTION OF LOCALITY: 

TYPE: Full Prim::iry School 

Small toz.Jn residential/lower middle socio­
economic area/60% Maori students 

NUMBER OF PUPILS: 450 NUMBER OF TEACHERS: 18.5 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 30 

AGES: 6- 7 years 
SINGLE CELL 0 [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 28 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 13-M) 

RESEARCHER'S COMMENTS ON 33-F: 

Early in the first school term, 33-F separated from her husband and took 

her -two year old child to live in a school house in the same toum as 

the school she taught at, Teacher 33-F was 21 years of age, During the 

year, she became involved in teacher politics and regularly attended 

union meetings. She described her commitment to teaching as high. 

She had been granted leave without pay to take the following year of 

teaching to spend more time with her daughter, Her intention was to 

teach until retirement with a break for overseas travel and for child 

rearing. 

PRINCIPAL'S COMMENTS ON 33-F: 

Early in the year, 33-F had some difficulty keeping personal/family 

problems from affecting her school effort. In the second and third terms 

she's put her mind to the job and has enjoyed teaching. 

SENIOR TEACHER'S COMMENTS ON 33-F: 

I have found it most enjoyable working with 33-F. She has a professional 

outlook. She was ready to receive advice and prepared to follow same. 
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DATA CARD: 34-F \ 

PERSONAL BACKGROUND: 

SEX: Female AGE: 19 ETHNIC GROUP: Pakeha 

MARITAL STATUS: Married (3rd Term)NUMBER OF CHILDREN: 0 

RELIGION: Mormon PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Unsure 

FAMILY SIZE: 5 PLACE IN FAMILY: 

MOTHER'S OCCUPATION: Office 
Manager-

2 

SECONDARY SCHOOL(S): Single Sex (State) and Co-educational (Private) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

,., 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 33 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 41 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

" ... in the classroom she establishes very good rapport with the 
chi ldr-en" 

"She is warm and sensible with children~ sensitive to individual 
differences and she involves herself in their- activities both in and 
out of the classroom" 

"A good~ imaginative approach and her use of initiative are also 
strengths" 

"She plans her work thoroughly and is strong organisationaUy" 

"She should develop into a very capable teacher" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 31/34 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/lower middle socio-economic 
area/22% Maori/Folynesian students 

NUMBER OF PUPILS: 234 NUMBER OF TEACHERS: 19 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 0 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS : 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 18 

AGES: 6- 7 years 
SINGLE CELL□ [ OPEN PL~ 0 

NUMBER OF TEACHERS : 2 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 19 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 31-M) 

RESEARCHER'S COMMENTS ON 34-F: 

Teacher 34-Fwas the youngest teacher in the sample, being 19 years of 

age. She was engaged during the first school term, a:nd married her 

fiance late in the year. She described her commitment to teaching as 

high, and expected to remain teaching for a period of four to nine 

years with a break for overseas travel. 

PRINCIPAL'S COMMENT ON 34-F: 

Teacher 34-F had_some difficulties coping with the team teaching situation 

she was placed in. However, she has worked hard a:nd has planned well. 

She should make an excellent teacher with a little more experience. 

SENIOR TEACHER'S COMMENTS ON 34-F: 

Teacher 34-F was very uptight at the beginning of the year. She under­

estimated her own ability with children. She has developed more 

confidence as the year has gone on. 



r-· l DATA CARD: 35-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 20 ETHNIC GROUP: British 

MARITAL STATUS:Married (1st Term) NUMBER OF CHILDREN: 0 

RELIGION: Presbyterian PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: TY'Uck Driver MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 2 PLACE IN FAMILY: 1 

SECONDARY SCHOOL(S): Single Sex (Private) and Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

I 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 32 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 32 

PRACTICAL TRAINING: Very Fair 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Pass 

:□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

"She is pleasant and always friendly" 

" she has potential which is yet to be realised" 

" would probably need direction during her first year of teaching" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 24/35 TYPE:· Contributing Primary School 

DESCRIPTION OF LOCALITY: City residential/middle socio-economic area/ 
8% Maori students 

NUMBER OF PUPILS: 306 NUMBER OF TEACHERS: 13 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 29 

AGES: 6- 7 years 
SINGLE CELL 0 [ OPEN P~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 14 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 24-M) 

RESEARCHER'S COMMENTS ON 35-F: 

During the first school term, 35-F lived with her parents on their 

farm. Hooever, at the beginning of the second term she married and 

moved onto an adjacent farm with her husband. Her intention was to 

teach from one to three years continuously and then help her husband 

on the farm. She described her commitment to teaching as moderate. 

PRINCIPAL'S COMMENTS ON 35-F: * 

Teacher 35-F has done an excellent job this year. She's a corker! 

Originally I had the impression that she was going to be some trouble, 

but I was quickly proved wrong. She's a good Year One. 

SENIOR TEACHER'S COMMENTS ON 35-F:* 

Teacher 35-F is a good infants teacher. She has been no trouble this 

year. 



l DATA CARD: 36-F j 
PERSONAL BACKGROUND: 

SEX: Female AGE: 20 

MARITAL STATUS: Married 

RELIGION: Presbyterian 

ETHNIC GROUP: Pakeha 

NUMBER OF CHILDREN: 0 

PAST F /T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Butcher MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 4 PLACE IN FAMILY: ] 

SECONDARY SCHOOL(S): Single Sex (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: University Entrance 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 SELECTION COMMITTEE RATING: 33 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 26 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: Commendation 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

11 an enthusiastic young woman, keen to become a good teacher" 

11 she brings a freshness and imagination to all activities and 
enterprises" 

" ... she presents herself well, is a young woman of upright character, 
and a good model; for children" 

"She is waT'm sincere and compassionate and her willingness to hear 
the other point of view and to accept and act on advice, command 
affection and respect from adults and children" 

"She has proved to be a consistently good classroom teacher" 

"She is highly professional in all respects" 

"She will give a great deal to all aspects of school life" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 20/3€ 

DESCRIPTION OF LOCALITY: 

NUMBER OF PUPILS: 580 

TYPE:· Contributing Prim:rry School 

City residential/middle socio-economic area/ 
9% Maori/Polynesian students 

NUMBER OF TEACHERS: 27 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 11 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 23 

AGES: 6- 7 years 
SINGLE CELL□ [ OPEN P~ 0 

NUMBER OF TEACHERS : 5 

DETAILS OF SUPERVISING TEACHER: 

SEX: Female YEARS OF TEACHING EXPERIENCE: 20 

POSITION OF RESPONSIBILITY: Senior Teacher 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 20-F) 

RESEARCHER'S COMMENTS ON 36-F: 

Just prior to the start of the teaching year, 36-F married a:nd moved 

into a new home, She expressed concern during the year that she a:nd 

her husband had over-committed themselves on the new home and this 

was of some worry to her, Toward the end of the year, they sold the 

home and moved into rented accommodation, Teacher 36-F described 

her commitment to teaching as moderate and she said that she would 

teach from one to three years because, in her opinion, there were no 

promotional opportunities in teaching for women. 

PRINCIPAL'S COMMENTS ON 36-F: 

Teacher 36-F is a hard worker. She copes well in a team a:nd has benefitted 

form her experience this year. 

SENIOR TEACHER'S COMMENTS ON 36-F: 

Teacher 36-F has been a conscientious and hard working member of a team. 

She has many original ideas and is not afraid to voice these. Fortunately 

she has also listened to sug9estions and learned from others with more 

experience. She has had high expectations of the children and ha,,r:; 



PY 

adopted a positive attitude towa.rds them, She is still a little unsure 

when planning for the individual or atypical child. H()t,)ever she is 

gaining insight into this, 
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~TA CARD: 37-F 

PERSONAL BACKGROUND: 

SEX: Female AGE: 21 ETHNIC GROUP: MaoPi 

MARITAL STATUS: Married (3rd Te1"771)NUMBER OF CHILDREN: O 

RELIGION: Roma:n Catholic PAST F/T WORK EXPERIENCE: No 

FATHER'S OCCUPATION: Carpenter MOTHER'S OCCUPATION: Housewife 

FAMILY SIZE: 5 PLACE IN FAMILY: 4 

SECONDARY SCHOOL (S): Co-educational (State) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

TEACHER TRAINING BACKGROUND: 

YEAR ENTERED TEACHERS COLLEGE: 1976 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 25 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: 

SELECTION COMMITTEE RATING: 28 

Commendation 

-□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

11 she is an exceptionally talented young teacher" 

"She 1,s matUY'e, sensib'l.e and out-going in persona'l.ity" 

"She is confident 1,n pub'l.ic a:nd exercises reaZ gifts of Zeadership 
a:nd organisation" 

"She has a very reaZ regard for her maori tradition and strong 
f ami Zy ties" 

"In the c'l.assroon she has a fi1"111 approach, but demonstrates real 
Wa1"771th and interest in child:r>en" 

"She is thorough in aZl aspects of her work, and possesses a good 
sense of creativity and imagination" 

"Her confidence and sincerity give her a we Z Z founded sense of security 
in teaching" 

"She has outstanding potentiaZ as a teacher and as a leader in her 
profession" 
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BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 17 /37 TYPE: Contributing Primary School 

DESCRIPTION OF LOCALITY: Ci-ty residential/upper middle socio-economic 
ar>ea/5% Ma01°i students 

NUMBER OF PUPILS: 454 NUMBER OF TEACHERS: 19.5 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 4 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 6 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 

AGES: 6- 7 years 

27 SINGLE CELL 0 [ OPEN P~ □ 
NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 18 

POSITION OF RESPONSIBILITY: Senior Teacher of Junior Classes 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

( As for teacher 17-M) 

RESEARCHER'S COMMENTS ON 37-F: 

Teacher 37-F was 21 years of age and a Maon. She was responsible for 

the Maori programne operating in her school. She flatted with her 

boyfnend during the first two school teY'lTls, and they were marned 

soon after the commencement of the third ter>m, Her husband was a 

final year teachers college student. Teacher 3?-F said she had a 

moderate commitment to teaching as a career. She intended to teach 

from four to nine years with a break for child rearing and overseas 

travel. 

PRINCIPAL'S COMMENTS ON 37-F:* 

Teacher 37-F has been a good Year One, except that I don't think she 

understands what the school objectives are. She doesn't feel that she 

should knOl,) anything about them. She's been involved with the kids 

right from the start, particularly the Maori kids. She's good with them. 

She's acted as an adviser on Maoritanga in the school. 

SENIOR TEACHER'S COMMENTS ON 37-F: 

Teacher 37-F has special abilities as a teacher in that she can teach 



Maoritanga. Her skill in this area ~s recognised by the other teachers 

in the school and she has been given opportunity to utilise this ability. 

In addition, she iB, to me, a natural teacher, i.e., she achieves many 

positive aspects ~n teaching, especially in developing positive 

relationships with children. 



! DATA CARD: 38-M 

PERSONAL BACKGROUND: 

SEX: Male AGE: 27 

MARITAL STATUS: MaY'Y'ied 

ETHNIC GROUP : Maori 

NUMBER OF CHILDREN: 2 

RELIGION: Anglican PAST F/T WORK EXPERIENCE: Freezing fiorks 
( 4 years) 

FATHER'S OCCUPATION: SUY'Veyor MOTHER'S OCCUPATION: Deceased 

FAMILY SIZE: 8 

SECONDARY SCHOOL(S): 

PLACE IN FAMILY: 1 

Co-educational ·(State) and Single Sex (Private) 

HIGHEST QUALIFICATION ON ENTERING TEACHERS COLLEGE: Higher Leaving 
Certificate 

TEACHER TRAINING BACKGROUND: (38-M trained at a different teachers' 
college to the other teachers) 

YEAR ENTERED TEACHERS COLLEGE: 1976 

AGGREGATE OF COMPULSORY SUBJECT MARKS: 

PRACTICAL TRAINING: Very Good 

AWARDED TEACHERS COLLEGE DIPLOMA WITH: 

SELECTION COMMITTEE RATING: 
Not AvailahZe 

Not avai lah le 

Commendation 

□ COMPLETED B.Ed COURSES IN 1978 AND AWARDED DEGREE IN 1979 

□ COMPLETING B.Ed COURSES P/T IN 1979 

□ OTHER: 

SYNOPSIS OF E2/16A REPORT TO EDUCATION BOARD AND PRINCIPALS: 

(Not Availahle) 



BACKGROUND DETAILS OF SCHOOL POSTED TO IN 1979: 

CODE NUMBER: 1/38 TYPE:· InteY'ITlediate School 

DESCRIPTION OF LOCALITY: Ci-ty residential/middle socio-economic area/ 
15% Maon/Polynesian students 

NUMBER OF PUPILS: 622 NUMBER OF TEACHERS: 31.4 

NUMBER OF NEW TEACHERS TO THE SCHOOL IN 1979: 12 

NUMBER OF YEAR ONE TEACHERS OVER PREVIOUS THREE YEARS: 7 

DETAILS OF CLASS: 

NUMBER OF PUPILS: 28 

AGES: 11-12 years 
SINGLE CELL 0. [ OPEN PL~ □ 

NUMBER OF TEACHERS: 

DETAILS OF SUPERVISING TEACHER: 

SEX: Male YEARS OF TEACHING EXPERIENCE: 26 

POSITION OF RESPONSIBILITY: Deputy Principal 

SCHOOL POLICY ON ASSISTING/GUIDING YEAR ONE TEACHERS: 

(As for teacher 1-M) 

RESEARCHER'S COMMENTS ON 38-M: 

Teacher 38-M was a Maori who, prior to entering teachers college, worked 

in a freezing works for foUl' yea.rs. He trained at a different teachers 

college to the other beginning teachers in the sample. DuPing his 

first year, he experienced personal difficutlies with his mother, and 

he eventually had to admit her to a mental institution. His wife gave 

birth to his second child during the yea.r. Teacher 37-F said he had 

a moderate commitment to teaching, and intended to teach from four 

to nine yea.rs continuously. 

PRINCIPAL'S COMMENTS ON 38-M: 

Teacher 38-M established a very good classroom environment, but he failed 

to challenge the pupils in his class. He maintained a good tone and 

atmosphere, which was sustained despite the quality of the programme in 

action. 

SENIOR TEACHER'S COMMENTS ON 38-M: 

Teacher 38-F does not appear to have a depth of imagination. He has had 

some problems providing for the atypical child and in grouping to 



py,ovide fo1' diffey,ences. His y,e lationships with the children have been 

good, Teachey, 38-M respondei{ readily to advice and has been a keen 

'listener when this ha.s been relevant, He has not been vey,y forthcoming 

with ideas himself. 



96 

APPENDIX B 

INTRODUCTORY LETTER TO THE BEGINNING TEACHERS 

OUTLINING THE RESEARCH 



University of Waikato 
PRIVATE BAG: HAMILTON: NEW ZEALAND: TELEPHONE 62-88!! 

Education Department 

Dear (Insert name) 

I am a doctoral student in education at the University 

of Waikato. For my research project, I am planning to 

follow the experiences of some beginning primary 

school teachers through their first year of teaching. 

I have noted that, in 1979, you have been posted to 

(Insert name of school). As this school is in close 

vicinity to the university, would you be interested in 

participating in this research project? 

I have enclosed a brief pamphlet describing the project, 

and in it I've outlined what will be required of you. 

If you are interested in participating, I would be 

grateful if you could complete the form which is 

attached. 

I shall be contacting you in a few days to see if you have 

any queries about the project. 

Thanking you for your help, 

Yours sincerely, 

David Battersby 
Commonwealth Scholar in Education 

Encl: 



Universit), of Waikato 

THE FIRST YEAR OF TEACHIIW 

THE OBJECTIVE: To follow the experiences of some beginning 

primary teachers through their first year of 

teaching. I am particulariy interested in 

finding out what it is like being a first year 
teacher in your school. 

YOUR INVOLVEMENT: At various times throughout the year I will 

meet with you (perhaps during a lunch break or 

after school) to talk about your teaching 

experiences. Also, I would like you to keep 

a diary (which I will supply) of events which 

you would see as being especially important. 

WHY YOU HAVE BEEN SELECTED: Two reasons: (a) in 1979 you have 

been posted to a school within the Hamilton 

region; and (b) it seems likely that you will 

take up your teaching appointment next year. 

THE FINDINGS: A report of the project will be written up in 

1980, and a personal copy of the main findings 

will be made available to you. Neither you 

nor your school will be identifiable in the 

report. 

ABOUT THE RESEARCHER: Like you, I trained as a primary teacher. 

In 1975 and 1976 I taught in Australia, and 

last year I moved to Hamilton where I commenced 

graduate studies at the University. This year 

I am doing research in the Education Department 

at the University. 

WHERE TO CONTACT ME: 

HOME ADDRESS: 

HOViE PHONE: 

UNIVERSITY: 

PHONE: 

7 Crescent Court, 

Melville, 

Hamilton. 

437050 

C/- Education Department, 

Room J 3"17. 
62889 Ext 4996 
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APPENDIX C 

STRUCTURED INTERVIEW SCHEDULES 



lCl 

INTERVIEW SCHEDULE ONE 

(End-of-training) 

1. How was section? (s 3 Students) 

How have the last few weeks been? (s 4 Students) 

2. How have you found teachers college (university)? 

3. Have you been out to your school? If so, what did you do 

and whom did you meet? 

4. What are you expecting next year to be like? 

5. What are you looking forward to next year? 

6. What aren't you looking forward to? 

7. What future do you see for yourself in teaching? 

8. What do you intend to do over these holidays? 

9. Any general comments you would like to make? 
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INTERVIEW SCHEDULE TWO 

(Term One) 

1. Generally, what has the first term been like? 

2. What have been the most satisfying aspects of teaching? 

3. What have been the most dissatisfying aspects of teaching? 

4. What changes have you noticed in yourself over the term? 

5. Who has influenced you the most over the term? 

6. What future do you see for yourself in teaching? 

7. What are you expecting next term to be like? 

8. What are you looking forward to next term? 

9. What aren't you looking forward to? 

10. Any general comments you would like to make? 
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INTERVIEW SCHEDULE THREE 

(Term Two) 

1. What has the second school term been like? 

2. Are there any particular events or occasions that have 
stood out? 

3. Describe the relationship you have with the children in 
your class. 

4. Describe the relationship you have with the Principal and 

Senior Teacher. 

5. How have your inspections been? 

6. What are your plans for next year, and for teaching in 

general? 

7. In the light of your experiences so far, has your teacher 

training been useful? 

8. What are you expecting next term to be like? 

9. Any general comments you would like to make? 
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INTERVIEW SCHEDULE FOUR 

(Term Three) 

1. What has this term been like? 

2. Generally, how have you found this year? 

3. How have you found your colleagues? 

4. How have you found parents? 

5. How have you found your pupils? 

6. What have been the surprises during the year? 

7. What school will you be at next year? 

8. How have you found being involved in this research? 

9. Any general comments you would like to make? 
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APPENDIX D 

QUESTIONNAIRE SERIES ONE 



BEGINNING TEACHERS' QUESTIONNAIRE 

(May) 

CONFIDENTIAL 

ANY INFORMATION GIVEN IN THIS QUESTIONNAIRE WILL 

BE REGARDED AS STRICTLY CONFIDENTIAL 



lr,7 

BIOGRAPHICAL QUESTIONNAIRE 

AGE 
PIK:E OF BIRTH 

RELIGION 

MARITAL STATUS 

FATHER Is OCCUPATION 

NUMBER OF BIDI'HERS: OLDER ---
NUMBER OF SISTERS: OIDER ---

PAST FULI.r-TIME WORK EXPERIENCE: 

JOB DE.SCRIPTION 

HOBBIES AND SPECIAL TIITERESTS: 

NUMBER OF CHILDREN 

The eldest is 

'l'he youngest is 

MJI'HER Is OCCUPATION 

YCX)NGER 

YOUNGER 

years old 

years old 

PLEA.SE INDICATE THE S.EXXNDARY SCHOOIS YOU ATI'ENDED AND THE YEAPS: 

SCHOOL '!Om/CITY YEARS 



MiO \'\i\S l'.OUR TEl',QIEr-,5, CX) 
LLEGE i"\.l)VJ:SER? 

WHAT T---GrouP WERE YOU IN? 

mERE DID YOU SPEND YOUR 

(a) FIR:>T YEAR SECTICN 

(b) SECOND YE.AR SECTICNS 

(c) 'lRIRD YEAR SECTION 

WHAT SECTION DID YOU ENJOY THE MXT? 

WHY? 

WHIO:I SECTICN DID YOU I.EAST ENJOY? 

WHY? 

108 

SCHOOL 

DID YOU GO our 'ID YOUR SCHOJL M THE END OF IAST YEAR? 

NOD 

IF YES, WHEN? 

Im u::N:; DID YOU SPEND THERE? 

WHAT DID YOU 00 THERE? 

WHCM DID YOU MEET 'lliEP-E? 

HCM MANY a-IILDREN IN YOUR CLI\SS? 

APPIDXIMATELY WHAT IS THE 'IOTAL ENOOIMENl' AT YOUR SO!OOL THIS YEAR? 

HCM MANY TEl\Ql.ING STAFF ARE THERE lN YOUR SCliOOL? 

0IHER THAN YOUPSELF, HCW WINY YEAR ONE TEAOIEPS \'IEPE APPOINI'ED TO YOUR 

SCllOOL THIS YEAR? 
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APPENDIX E 

QUESTIONNAIRE SERIES TWO 



11(: 

BEGINNING TEACHERS' QUESTIONNAIRE 

(October) 

CONFIDENTIAL 

ANY INFORMATION GIVEN IN THIS QUESTIONNAIRE WILL 

BE REGARDED AS STRICTLY CONFIDENTIAL 
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Name -------

School -------

Class Leve\ 

3yr 

4yr 

5yr 
Grad.+ 1yr 

Trained 

Other ____ _ 
_j 
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IS TEACHING STRESSFUL? 

As a teacher, how great 

been to you this year? 
appropriate box. 

a source of STRESS have these factors 
Please place a cross {2J in the 

0, 

l 

2 

3 

4 

5 

6 

7 

Administrative work (e.g. collectin 
money for books, banking, etc) g 

Lack of timo to prepare lessons 

Punishing pupils 

Too much work to do (e.g. planning 
evaluating, attending meetings etci 

Not enough time to do work 

Pupils who show~ lack of interest 
in work 

Trying to uphold/~aintain values 
and standards set in class 

8 Lack of time for ~arking pupils' 
work 

9 Responsibility for pupils (e.g. their 
learning, behaviour, etc) 

10 Lack of public awareness of what 
teaching involves 

11 L.lck of consensus among teachers on 
acceptable standards (e.g. pupil 
behaviour, achievement, etc) 

12 Attitudes and behaviour of your 
senior teacher 

13 Pupils non-acceptance of your 
authority 

14 Having the status of a year one 
teacher 

15 Lack of time for further study 
(e.g. university, private reading etc) 

16 Attitudes and behaviour of principal 

17 Attitudes and behaviour of some 
teachers 

18 ~hortage of equipment in school 
(e.g. A-V aids, gar:tes, staplers etc) 

19 Lack of professional consultation 
between teachers 

e,e, ,,°' 

#~~~~~tf 
[ I 
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21 

22 

23 
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Pupils of too 'd Wl e an ability in 
your cli.lss 

tiolsy pupils 

Hc1intaining class discipline 

Poor school facili.tics (e.g. 
crowded clar::;room:;, lack of 
hyyiene, etc) 

In.::i.dequate salary 

over-

24 

25 I..'.lck of time to relax during day 

26 Poor promotion opportunities in 
te2_ching 

27 Too much paper work (e.g. marking 
rolls, filling out reports, 
l'&A's, etc) 

28 Individual pupils who continually 
misbehave 

29 Personal demands on ::i·ou outside of 
te2ching (e.g. family, friends, etc) 

30 Visits by the inspector 

31 rar0r.t-tcachcr interviews 

32 Demands on after-school time (e.g. 
sport, attending meetings::, etc) 

33 Pupils impolite behaviour or cheek 

34 Other teach~rs' lack of consultation 
with you on dcci:;ion making 

35 Supervisory duties (e.g. playground, 
road patrol, etc) 

36 Applying for teaching fOaitions for 
1980 

37 U~'llctnds teaching makes on your 
personal life (e.g. time, changes 
in your life style, etc) 

38 Lack of feedback from your 
colleagues abcut the qu~lity of 
your teaching 

39 Lack of time to spend with 
individual pupils 

40 Inability to teach in certain 
areas of the curriculum 

.___[ -'----'--L-----1--r 

~' ~:!==:===::::::I 
_[ __._...L--1.---L___JI 

[ D 
C_I _ ___.____..___.__. 
I I 

D 

I I 
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In general, how STRESSFUL have you found being a teacher this 
year? 

Not at all 
Stressful 

□-

Mildly 
Stressful 

□ 

Moderately 
Stressful 

□ 
Very 
Stressful 

□ 

Extremely 
Stressful 

□ 
Please estimate how frequently during the school term you feel 
in these ways. 

1 Nervous I 
2 Headaches ] I 
3 Loss of voice I I 
4 Tearful I I 
5 Frustrated I I 
6 Anxious I I I 
7 Panicky I I 
8 Very tense I I 
9 Heart beating fast I I 
10 Acid in stomach I I 
11 Cold sweat I 
12 Under stress I 
13 Depressed I 
14 Unable to cope l 
15 Exhausted L 
16 Increased blood I pressure 

17 Very angry I 
Any additional comments you wou ld like to make? 

7 
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GUIDANCE FROM YOUR SENIOR TEACHER 

l Who is the senior teacher responsible for your this Year? 

2 

Mr 

Ms 

Is 00/1300 a Principal. 
Deputy Principal 
S.T.J.c. 

other Senior Teacher 

3 l?l.case outlina any occurrence of extl;'aordinary circumstance surroun:ling 

the guidance fran your senior teacher this year (e.g., change of 
senior tc.:\cher). 

4 What do you think the role of the senior teacher responsible for a 

year one tcD.chc.r should be? 

S How "rell has your senior teacher done this? 

very Well Fairly Well Not a.t all 

D □ □ 

6 '\..-s your senior teacher been? How important to you i ia. 

Very Important r'air 11 Important Not Important 

D □ □ 
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J:o you tend to go to sarcone else for advice? 

If 

Never Sometimes 

□ □ 
so, wha.t I_X>sition does 

Principal 

Deputy Principal 

S.T.J.C. 

Other Senior Teacher 

this 

Often All the time 

□ □ 
person hold? 

Teacher in sarre School 

Teacher in another Schcx:>l 

Other (please specify) 

8 There appear to be tv.-o extrerres of guidance frc:m senior teachers 

responsible for year one teachers: 

Close - Senior teacher constantly instructs and directs the 

year one teacher and allows little opportwiity for 

independence. 

Remote - Little contact between senior teacher and year one 

teacher, and little attempt to direct teaching. 

(a) l-bst guidance fran senior teachers probably falls scrre,mere retween 

these two extrenes. This year, what type of guidance have ~'OU received 

fran your senior teacher? Circle the appropriate response on the 

5-p:>int scale belCM. 

Close Remote 

1 2 3 5 

(b) What kind of guidance would you have liked to received? 

Close Remote 

1 2 3 4 5 

9 How regularly have you discussed your ....urk with your senior teacher 

this yea:r::? 

Daily Weekly Monthly Less than Monthly 

□ □ □ □ 
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When you ITL"et with yoUL· senior tc.:..cher is it infonnally, or at a 
set tine? 

Usually Informally 

□ 
Usually at a 
set time 

□ 

Informally and 
at set times 

□ 
If you rreet infonra.lly, wt-..o usually ;~;tia• tes ........... the meeting? 

Senior Teacher Me Varies 

□ □ □ 
ll Has the contact with your senior teacher been useful? 

Yes No Variable 

D □ □ 
12 Is your senior teacher readily approachable? 

Yes No Variable 

D □ □ 
13 Hew often has your senior teacher given you eno:mragerent? 

Very often Often Sometimes Rarely Not at all 

□ □ □ □ □ 
14 Has your senior teacher been a gcxxi source of ideas this year? 

Yes No Variable 

□ □ □ 
15 Has your senior teacher app<>-ared interested in your \oPrk? 

Yes No Variable 

D D □ 
16 Is your senior teacher willing to listen and discuss your ~rk? 

Yes No Variable 

D D □ 
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17 Hus :yotir senior te.::i.cher been constructive in any criticism he/she 
has nude urout your teaching this year? 

Yes No 

□ □ 
Variable 

□ 
18 hbuld you have preferred a different senior teacher? 

Please state your reasons for answering Yes or No. 

19 Any general ccmrents ctLUU :,~ _,.___ t the n,1idance you have received from your 

senior teacher so far this year? 
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TEACHING PROBLEMS 

'111e follONing problems have bc.-en rep:)rted by first year teachers. Sare of them 

rray be problems you have experienced this year. Please read each problem, and 
then nuke the following 'I\-0 DECISICNS: 

l Seriousness of the problem for you this year 

2 Frequency of the problem for you this year 

For Example: 

Feel threatened when people walk 
into my class 

I have a problem ..... . 

Creating interest in the topic 
being taught 

00000000000000 

Because of a lack of familiarity with 
the ways the education system _operates 

Interpreting the curriculum into day­
to-day lessons 

Discovering weaknesses in my own 
competency as a teacher 

Because of a lack of educational 
resources for use as teaching aids 

Teaching in a school in which t?e 
principal is concerned mor~ actively 
with administration than wi th the 
classroom situation 

• • the class for specific Organ::.sing 
lessons 

Because of personality conflicts 
with other teachers 

Maintaining control of pupils 

• d support from Getting cooperation an 
school administrators 

Because of a feeling of inadequacy 
in coping with parental inquiries or 
complaints 

·1 ' learning Assessing my pup::. s 

Wi'th other teachers Because of conflicts 
over t•.:aching 

I 

I 

I 

I 
I 

I I I I I I 

I I I I [ I 
I I I I I I 

I I 

I 
I 

I 

I 

I 



Helping the atypical child 

Coping with the combined workload 
of teaching and non-teaching duties 

Because of lack of parental interest in 
school matters 

Because of lack of guidance from more 
experienced teachers on the staff 

Because of lack of familiarity with 
school or educational system policy 

Being unable to make my app~oach 
appropriate to the ability of the 
pupils 

Being regarded as too inexperienced 
bo other teachers 

Because of pupils' family problems 
intervening with school activities 

Producing my own teaching programme 

Being able to achieve appropriate 
balance between friendliness to the 
pupils and my authority as a teacher 

Because I am not being kept informed 
of important school matters 

Maintaining pupil attention 

Establishing the most efficient 
sequence of lessons 

Providing for individual differences 

Cow~unicating with parents 

Working in a bureaucracy in which my 
personal identity is lost 

Using variety in planning for different 
purposes 

Finding sufficient time to complete 
teaching and non-teaching duties and 
still supply sufficient attention to 
my pupils 

Because of conflicts -with the ways in 
which educational administrators manage 
the school of system 

Because of conflict with parents who 
hold opposing views on the n~ture of 
education 
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SERIOUSNI:SS FFU)UI'NCY 

s, # 0 
;!? fy'l)- 0-{, c<,29 .£.' .\ 

'Yo :t'f-' .-~">' ~ ;t:;- ~ e}'' .p.{, 

cj'~ ,'Y" ~ ~o ,I ':v-.8' ef ~-Y ~ 
I I I I I I I 

......__.__--..r___i~I I I 

i....__-i_---i----J..___JI I 

I 
'-----'-----L-.J.___jll ..__ _,____,__~ 

L--~-1--j__l 

L--....L....~--1-1 JI'--~_____J_~ 

1 • I I 
I I I 
I I I 
I I 
I I I 
I I I 
I I I 

I I 

I I J 

I I 



Teaching too many pupils or large classes 

Developing and maintaining nup1.·1 "' respect 

Because of criticism of teachers· by 
parents of pupils 

Having enough preparation time 

Because I am not being given assistance 
by other teachers when it is needed 

In having to conform to administrative 
requirements, in which I don't believe 
because of impending inspection or ' 
certification 

Getting pupils to produce appropriate 
behaviour for different situations 

Getting the understanding and support 
of administrators and other teachers 
so that I can be efficient and feel 
professional 

Selecting appropriate content to teach 

Because of visits to the school by 
irate parents 
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Because of lack of informal or social 
contact with teachers on the school staff 

I 

Because of lack of teacher training in 
techniques required to cope with a class 

Because I have an over-zealous senior 
teacher who provides very close over­
sight of my activities 

Knowing how to appropriately relate to 
pupils outside the classroom or school 

Using my professional time in the most 
functional, effective manner 

Helping students who have personal 
problems 

Because I am required to teach a 
subject or subjects in which I am not­
qualified 

( 

. I 

I I 
I...__._I ____.___.....___. 

Any additional caments about problems you have had this year? 

. I 

I 
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WHAT FUTURE DO YOU SEE FOR YOURSELF IN TEACHING? 

Now that you are nearing the completion of your first year in 

the profession, which of the following factors are at present 
influencing you to stay in the job? 

Using the 5-point scale provided, please rate the factors 

carefully, according to their degree of influence on you at present. 

0 

~,6,0<:'~:c,0 • !,), ~◊cf '<.,e,~c,0 ~◊c,0 "-'(_§,,;;,c, 
v ~ v ,11 .§' .::; .,;;, A ".,~ .,o ".,~ 0" -.,; ~ ".,-.,; --Y 

~q "..y,;;o ~-<., ...,,❖ ~l-.l ~011 • ..,.,;;, ~o 

l 'reaching presents me with an opportunity I I 
to eventually go into a more desirable jobL---L-----L----L----1---...... 

2 Teaching gives me an opportunity to 
eventually travol overseas 

3 No other suitable job is available 
at this titr.e 

4 I can't think of anything better to do 

5 Teaching allows me to give service to 
other people 

6 

7 

To~ching is a job which satiGfies me 

Teaching offers me the opportunity to 
develop a particular aptitude (e.g. in 
mathematics, art and craft, e~c) 

8 

9 

~he social life at school attracts me 

Teaching offers stable employment 

lo Teaching allows me to express my liking 
for children 

ll Many of my friends are teachers 

12 encourage me to stay teaching My friends 

13 My parents or other close relati~es 
suggest that I should stay teaching 

14 Because there is an opportunity 
to take university courses 

15 I feel an inheren½ desire to be a 
teacher 

16 Teaching has long holidays 

17 Teaching offers good opportunities for 
promotion 

18 Teaching gives a good financial reward 

me to influence the 19 Teaching permits 
li•1es of others 

L..____.L,__.!,__----'--__.___I 

I I I I 
l'-----lli-.__JI.___.___...__I _] 

I l I I 
I I I 
I I I 
I I 1 

I I I I I 
I I I I I 
I I I I I 
I I I I I 
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20 Teaching allows me to further 
personal studies 

my I I I I 
21 Teaching gives me authority over 

children ( I I l 
22 

23 

Teachers are respected members of the 
community 

Teaching has relatively short 
hours worki~g 

24 Teaching is a profession and I want to 
have a professional career 

25 There is a tradition of teaching in my 
family 

26 I enjoyed school and wish to keep my 
contact with it 

.I 

Which of the following items most clearly approximate your career 

plans? Read all the items carefully and select ONE only. 

I plan 

to 

teach 

Until retirement, continuously 

Until retirement with a break for overseas travel 

Until retirement with a break for child rearing 

Until retirement with a break for child rearing 
and over~eas travel 

For 10-20 years continuously 

For 10-20 years with a break for overseas travel 

For 10-20 years with a break for child rearing 

For 10-20 years with a break for child rearing 

and overseas travel 

For 4-9 years continuously 

For 4-9 years with a break for overseas travel 

For 4-9 years with a break for child rearing 

For 4-9 years with a break for child rearing 

and overseas travel 

For 1-3 years ccntinuously 

For 1-3 years wit.ha break for overseas travel 

For 1-3 years with a break for child rearing 

For 1-3 years with a break for child rearing and 

overseas travel 
only until another job opportunity arises 

until a chance of moving into a job related to 
teaching arises (e.g. mission worl<l 

1 am using teaching as a deliberate preparation 

for another job. Specify job 

□ 

I 
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Have you thought seriously al:x:i 
• ut abandoning teaching during this year? 

Frequently 

□ 
Never 

□ 
If frequently or occasionally, what • • circumstances caused you to 
think alx>ut leaving? 

2 lb you consult the "situations vacant" colurm in the newspapers? 

Frequently Occasionally Never 

□ □ D 
3 Have you discussed leaving teaching with friends, relatives or 

teachers? 

4 

Yes □ 

If yes, what persuaded you to stay? 

At this stage of mJ care~ I believe that my degree of dedication or 

o::mnitrrent to teaching is: 

Very high 

□ 
High 

D 
Moderate 

□ 
Low Non-existent 

□ □ 
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5 [b :you think your level of ccmni. trrent has altered since the beginning 
of this year? . 

Increased 

□ 
Decreased 

D 
Remained the same 

D 
If it has changed please give reasons: 

6 [b you ve c.l.ULI..L ha any -...:i...:i, tional CC:.Terents? 
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INSPECTIONS 

1 Who is your inspector? 

2 How many visits have you had fran your inspector so far this year? 

Tick a l:ox to a::,rrespond. with each visit and then give the 
approximate date of each visit. 

3 

Visit 1 

Visit 2 

Visit 3 

Visit 4 

Visit 5 

(If you have had more 
than 5 visits please 
indicate) 

Approximately ho,/ long did the ~=.r-----~r ;,...~,.., spend with you on each visit? 

Visit 1 

Visit 2 

Visit 3 

Visit 4 

Visit 5 

(If you have had more 
than 5 visits please 
indicate) 

Time in Mir.utcs 

continued . • • 
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4 How helpful has the insFCctor 
be~ on each visit? 

Extremely 
No Helpful 

Help 
Visit l 

5 4 3 2 l 

Visit 2 
5 4 3 2 1 

Visit 3 
5 4 3 2 1 

Visit 4 5 4 3 2 1 

Visit 5 5 4 3 2 1 

(If you have had 
ioore than 5 visits 
please indicate) 

5 Have you l:een in touch .with your inspector other than when he/she 

has visited your sclool? 

YesO 

If so, please give details 

6 What do you th.ink the role of the inspector s:tould be in relation to 

year one teachers? 

7 Ha.v well has your inspector done this? 

very Well 

□ 
Fairly Well 

D 
Not at all 

□ 



00 
N ,..., 

8 Imagine at the end of the year, your inspector had to rate ha..1 successful he/she thought you were on each of the folla-Jing factors. 

(a) In the left hand column, indicate how you think your inspector \>JOuld rate your pcrfonnance on each factor. 

(b) In the middle column, indicate whether you think your inspector, on the basis of his;11er contact with you this year, would 
be in a position to make such a judgement on each of these factors. 

(c) Finally, in the right hand column, indicate how you would judge your own perfonnance on each of these items. 

Shows concern for children 

Establishes warm and friendly relations with children and 
gains their respect 

Helps children individually 

Creates enthusiasm by the children for learning and particip­
ation in classroom activities 

Provides opportunities for children to influence the 
direction of their own learning 

Establishes an organisation that permits individuals and 
groups to work without interference from others 

Operates an organisation that makes provision for all 
children to work at differing ability levels 

Adapts the curriculum to allow for a variety of ability levels 

Selects content that is suited to the children's level 

Involves the pupils in building up an educationally useful 
physical environment 

Inspector's Rating of Your 
Performance 

Successful 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

4 

-4 

4 

4 

4 

4 

4 

4 

4 

4 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

Unsuccessful 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

Judgemen~ 

Yes No 

□□ 
□□ 
□□ 
□□ 

□□ 

□□ 
□□ 
□□ 
□□ 
□- □ 

Self_ ~ting of Perforr.-.ance 

Successful Unsuccessful 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 l 

5 4 3 2 l 

5 4 3 2 1 

5 4 3 2 1 

5 4 3 2 1 



Inspector's Rating of Your Judgement? Self Rating of Perfo!lr.anc0 
Performance 

Successful Unsuccessful Yes No Successful Unsuccessful 

Provides experiences for children in all aspects of the 
5 4 3 2 1 □ □ 5 4 3 2 1 curriculum 

Ensures that children practise learning 5 4 3 2 1 □ □ 5 4 3 2 1 

Provides opportunities for children to apply their 
5 4 3 2 1 □ □ 5 4 3 2 l learning 

Uses concrete experiences and appropriate aids to develop 
children's understanding 5 ·4 3 2 1 □ □ 5 4 3 2 l 

Challenges children to think and reason 5 4 3 2 1 Cl □ 5 4 3 2 l 
O'I 
N 

Makes effective use of the resources of the local environment 5 4 3 2 1 □ □ 5 4 3 2 l .-i 

Plans to the extent that objectives are clear and that learning 
experiences are appropriate to these 5 4 3 2 1 □ □ 5 4 3 2 l 

Evaluates the 9hildren's work and progress and uses the inform-
5 4 ' 3 2 l □ □ 5 4 3 2 l ation in a constructive way 

Co-operates and works with other teachers in attaining class 
5 4 3 2 l □ □ 5 4 3 2 l and school objectives 

9 Any general cc:rrnents about your inspector or your inspections? 
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TEACHER TRAINING 

l What teachers' college did you attend? 

2 Did you C()I1l,)lete an S4 or an S5 year? YesO No D 
If so, at what university? 

3 In the left hand column, indicate ha,., confident you feel with the 

follcrwing aspects of teaching. Then, in the right hand column, indicate 

the adequacy of your teacher training in prepa1:ing you for these areas. 

Extremely 
Confident 

Art 5 

Language 5 

Mathematics 5 

Music 5 

Physical Education 5 

Reading 5 

Science 5 

Social Studies 5. 

Parent meetings 5 

overall planping 5 

Keeping class records 5 

Classroom control 5 

Working with other teachers 5 

Understanding children of 5 
different ages 

Catering for individual 5 
children's needs 

Knowledge of outside help 

and services available to 5 

the teacher 

Classroom organisation 5 

Questioning and skills of 
5 

communication 

Use of audio-visual aids 5 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

4 3 

No 
Confidence 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

Very 
Adequate 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

5 4 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

Very 
Inadequate 

2 1 

2 1 

2 1 

2 1 

2 l 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 

2 1 
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4 In the light of :,.{our experiences over the past year, \,hat changes, 

additions or deletions would Y':)U reo::mnenct to any of these courses? 

Art 

language 

futhematics 

Physical Education 

Music 

Reading 
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Science 

Social Studies 

5 Coupared with what you experienced on section, J-o,,, much tirre should student 
teachers spend in schools? 

Much more A little more About the same A little less Much less 

D □ □ D □ 
6 I..a::>king back on your teacher training, what aspect (s) stands out as the 

nost valued to you personally? 

7 What a.spect(s) of your teacher training caused you the greatest o:mcern, 

frustration or even annoyance? 

Sp.:1cc ovor rx1qe 
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8 How :important to you was the SUP[X)rt and encouraganent received fran 
your college adviser? 

Always 
Important 

□ 

Usually 
Important 

□ 

Occasionally 
Important 

□ 

Very Seldom 
Important 

□ 

Never 
Important 

□ 
9 D::> you relieve the quali tz. of work generally. expected of you at college 

was, 

10 

11 

Far too 
High 

□ 

A little 
too High 

0 
About 
Right 

□ 

A little 
too Low 

D 
Far too 

Low 

□ 
Suggest any .improver-rents to teacl1er training which you feel would better 

prepare studGnts for their first year of teaching: 

ht professional or personal advice or Since leaving college, have you soug 

help fran any rrernber(s) of the college staff? 

YesO 

If so, ple.ase give details 
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12 Any ad.di tional carmc.nts amut your teacher training? 
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GENER1~L 

Fi.J1ally, identify any need you feel at this stage m your career for 

additional personal or professional support, guidc1r1ce or advice. Any 

ccmrcnt on easing the transition fran college to school, or ideas 

on additional professional or personal guidance needed durmg the early 

stages of the first year of leaching. 
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APPENDIX F 

QUESTIONNAIRE SERIES THREE 



** 
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ll University of Waikato 
PRIVATE BAG: HAMILTON: NEW ZEALAND: TELEPHONE 62-889 

LETTER ACCOMPANYING QUESTIONNAIRE SENT TO PRINCIPALS AND 
SENIOR TEACHERS 

Dear Sir/Madam, 

re: Mr. David BATTERSBY 

This letter introduces Mr. David Battersby, 
D.Phil student and Commonwealth Scholar in Education 
attached to the Education Department at the University 
of Waikato. As Mr. Battersby will outline to you 
he is currently conducting a major research study in 
order to identify factors which may contribute to the 
successful adjustment of beginning primary school 
teachers during their first year of teaching. 

The University of Waikato's Committee on Research 
Liaison with Schools has interviewed Mr. Battersby 
concerning his research project and, along with the 
General Manager and District Senior Inspector of 
Primary Schools for the South Auckland Education Board, 
has sanctioned the proposal. 

Mr. Battersby impresses as being an able and 
sensitive researcher. Furthermore, his research 
findings could be of invaluable assistance to those who 
work with Year I teachers such as school principals, 
senior staff, teachers college lecturers, school 
advisors and inspectors. I hope, therefore, that you 
will be able to offer assistance to Mr. Battersby in 
his research undertaking. 

Sincerely yours, 

T.W. Nicholson (Dr.) 
chairman: Vice-Chancellor's 
Permanent Sub-Committee on 
Research Liaison with Schools 
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University of Waikato 
PRIVATE BAG: HAMILTON: NEW ZEALAND: TELEPHONE 62-889 

Education Department 

** LETTER TO SENIOR TEACHERS 

As you are probably aware, I am currently undertaking a study 

of teachers who are in their first year of teaching. (Insert name) 

is one such teacher. 

Over the next few weeks, I am endeavouring to make contact 

with you, and your senior teacher colleagues from other schools 

who have been given responsibility for these year ones. In 

particular, I am interested in seeking your opinion on a wide 

range of issues which impinge on the induction and adjustment 

of first year teachers, such as the adequacy of teacher training, 

support from the inspectorate, etc .. 

In view of this, I would appreciate the opportunity to speak 

with you on these matters. During the next couple of weeks 

I will probably be visiting your school and perhaps we can 

arrange a time for a meeting then. 

Enclosed is a series of brief questionnaires and I would be 

most grateful if you could complete them. I shall collect 

the questionnaires, and discuss any queries on issues they raise, 

when we meet. Should you need to ·contact me prior to this, 

my home telephone number is 437050. 

I look forward to meeting with you, 

Yours sincerely, 

David Battersby 
Commonwealth Scholar in Education 

Encl: 
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SENIOR TEACHERS' QUESTIONNAIRE 

(October) 

CONFIDENTIAL 

ANY INFORMATION GIVEN IN THIS QUESTIONNAIRE WILL 

BE REGARDED AS STRICTLY CONFIDENTIAL 
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INTRODUCTION 

Over the past year, I have collected a great deal of 

practical information from the 38 beginning teachers 

involved in this research, and I anticipate that this 

will be invaluable to future year one teachers and those 

who are directly concerned with them. 

On the following pages are a number of questionnaires 

which cover various topics. I hope that through your 

responses I can ascertain general trends, and then use this 

information to complement that which I have obtained 

throughout the year from the year one teachers involved in 

this study. 

At this juncture, I would like to reiterate for your 

benefit an assurance I have given to the 38 teachers: any 

information given by you will be regarded as strictly 

confidential and no attempt will be made in any report of 

this study to identify teachers, schools or pupils. 

Finally, I am most appreciative of your time and assistance, 

and I look forward to receiving your responses to this 

questionnaire. 
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OUESTIONrlMRE #1 

1 Name 

2 School Name 

3 How many years have you been a teacher? 

4 As the senior teacher responsible for 
what is your role? 

s How have you found working with 

6 Any general comments? 
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QUEST I Oi'lNA I RE tl2 

Generally, how great a so urce of STRESS <lo you think these factors 
Please place a cross 8 in the 

are to year one teachers. 

appropriate box. 

1 Administrative work (e.g. collecting 
money for books, b~nking, etc) 

2 

3 

4 

Lack of time to prepare lessons 

Punishing pupils 

Too much work to do (e.g. planning, 
evaluating, attending meetings, etc) 

5 

6 

Not enough time to do work 

Pupils who show a lack of interest 
in work 

7 Trying to uphold/maintain values 
and standards set in class 

8 Lack of time for marking pupils' 
work 

9 Responsibility for pupils (e.g. their 
learning, behaviour, etc) 

10 Lack of public awareness of what 
teaching involves 

11 Lack of consensus among teachers on 
acceptable standards (e.g. pupil 
behaviour, achievement, etc) 

12 Establishing rapport with his/her 
senior teacher 

13 Pupils non-acceptance of his/her 
authority 

14 Having the status of a year one 
teacher 

15 Lack of tiine for further study 
(e.g. university, private reading etc) 



16 

17 

18 

19 
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Establishing rapport with the • pr_incipal 

Attitudes and behaviours of some teachers 

Shortage of equipment in school ( e.g. A-V 
aids, games, staplers, etc) 

Lack of professional consultation between · j 
teachers _ '----'----L---L.._---1.. _ __J 

20 

21 

22 

23 

24 

25 

26 

27 

Pupils of too wide an ability in his/her 
class 

Noisy pupils 

Maintaining class discipline 

Poor school facilities (e.g. over­
crowded classroo~s, lack of play­
ground facilities, etc) 

Inadequate salary 

La.ck of time to relax during day 

Poor promotion opportunities in teaching 

Too much paper work (e.g. marking rolls, 
filling out reports, P&As, etc) 

28 Individual pupils who continually 
misbehave 

29 Personal demands on him/her outside 
teaching (e.g. family, friends, etc) 

30 Visits by the inspector 

31 Parent-teacher interviews 

32 Demands on after-school time (e.g. sport, 
attending meetings, etc) 

33 Pupils impolite behaviour or cheek-

34 other teachers' lack of consultation 
with him/her on decision making 

35 Supervisory duties (e.g. playground ' 
road patrol, etc) 

36 Applying for teaching positions for 
the coining year 

I 

] 
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38 

39 

40 
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Demands teaching makes on his/her 
pcrsonul life (e.g. time, changes 
in life style, etc) 

Lack of feedback from collea'cjues 
about the quali~y of his/her teaching 

Lack of time to spend with individual 
pupils 

Inability to teach in certain areas 
of the curriculum 

[ 

r 
[ 

[ 

Any additional con:mcnts about the sources of STRESS on first 

year teachers? 
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QIJESTIOi'INAIRE #3 

The following problems have b 
1 . . ccn reported by year one teachers. 

n your opinion, how serious h ave these problems been to 

He/she has a problem 

l Creating inte~est in the topic 
being taught 

2 

3 

4 

5 

Because of a lack of familiarity with 
the way the education system operates 

Interpreting the curriculum into day­
to-day lessons 

Discovering weaknesses in his/her 
co~petency as a teacher 

"Because of a lack of educational 
resources for use as teaching aids 

6 Organising the class for specific 
lessons 

7 Because of personality conflicts 
with other teachers 

8 Maintaining control of pupils 

9 Seeking cooperation and support from 
school administrators 

10 Because of a feeling of inadequacy in 
coping with parental inquiries or 

complaints 

11 Assessing his/her pupils' learning 

12 

13 

14 

15 

Because of conflicts with other 
teachers over teaching 

Helping the atyp1ical child 

Coping with the cor.-.bined workload 
of tcil.ching and non-tcil.ching duties 

Because of a lack of parental interest 

in school matters 

___,______._____..i.__..i..__J 

.___.i...._J__....L____j___j 

1 

I -' 
I I I 
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17 

18 

19 

20 

21 
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Because of a lack of • guidance from 
experienced teachers more - on the staff 

Because of lack of fa~~i· • "~ iarity with 
school or educational system policy 

Being unable to make his/her . approach 
app:opriate to the ability of th 
pupils e 

Being regarded as too inexperienced 
by other teachers 

~ecause of pupils' family problem~ 
intervening with school activities 

Producing his/her own teaching 
programme 

22 Being able to achieve appropriate 
balance between friendliness to the 
pupils and his/her authority as a 
teacher 

23 Maintaining pupil attention 

24 Establishing the most efficient 
sequence of lessons 

25 Providing for individual differences 

26 Communicating with parents 

27 Working in a bureaucracy in which 
his/her identity is lost 

28 Using variety in planning for different 
purposes 

29 Finding sufficient time to complete 
teaching and non-teaching duties and 
still supply sufficient attention to 
his/her pupils 

30 Because of conflicts with the ways in 
which educational administrators manage 
the :::;chool or system 

31 Because of conflict with parents who 
hold opposing views on the nature of 

education 

32 Te:c1.chir.g too many pupils or large classes 

33 ucve:loping and maintaining pupil respect 

-I 

I I 

11 L ___ J 
L J_____.____,_J=J 



148 

34 Because of criticism ft o eachers by 
parents of pupils 

35 Having enough preparation time 

36 Because he/she is not given assistance 
by other teachers when it is needed 

37 In having to conform to administrative 
requirements, in which he/she doesn't 
believe, because of impending inspection 
or certification 

38 Getting pupils to produce appropriate 
behaviour for different situations 

39 Getting the understanding and support 
of administrators and other teachers 
so that he/she can be efficient and 
feel professional 

40 Selecting appropriate content to teach 

41 Because of visits to the school by 
irate parents 

42 Because of lack of teacher training in 
techniques required to cope with a class 

43 Because of an over-zealous senior 
teacher who provides very close over­
sight of his/her activities 

44 Knowing how to appropriately relate 
to pupils outside the classroom or 
school 

45 using his/her professional time in the 
most functional, effective manner 

46 Helping students who have personal 

problems 

Any additional comments? 

[ 

l I 
Cl 
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QUESTIONNAIRE #4 

On each of these factors 
' please indicate your ra~ing of 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Shows concern for children 

Establishes warm and friendly relations 
with chilclren and rains the;r "" ~ respect 

Helps children individually 

Creates enthusias~ by the children for 
learning and participation in classroom 
activities 

Provides opportunities for children to 
influence the direction of their own 
learning 

Establishes an organisation that permits 
individuals and groups to work without 
interference fro~ others 

Operates an organisation that makes 
provision for all children to work at 
differing levels of ability 

Adapts the curriculum to allow for a 
variety of ability levels 

Selects content that is suited to the 
children's level 

10 Involves the pupils in building up an 
educationally useful physical 
environment 

11 

12 

13 

14 

Provides experiences for children in 
all aspects of the curriculum 

Ensures that children practise learning 

Provides opportunities for children to 
apply their learning 

uses concrete experiences and appropriate 
aids to develop children's understanding 

Successful 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

Unsuccessful 

lj 

lj 

It 

It 

It 

It 

It 

It 

It 

It 

It 

It 

It 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

s 

s 

5 

s 
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Successful Unsuccesstul 

15 Challenges children to think and reason 2. l I+ 5 
16 Makes effective use of the resources of the 

3 I+ 5 local environment l 2 

17 Plans to the extent that objectives are clear and that learning experiences are 2 3 I+ 5 appropriate to these 

18 Evaluates the children's work and progress 
2 3 I+ 5 and uses the information in a constructive 

way 

and works with other teachers 2 3 I+ 5 
19 Co-operates 

in attaining class and school objectives 

Any additional comments about the performance of 



151 

QUEST! Drl:L~ IRE #S 

!low adequate do you 
think teacher tra· . 

one teachers in h ining is in preparing year 
t e following areas? 

Very Very 
Adequate Inadequate 

Art 
2 3 " 5 

Language 1 2 3 It 5 

1-iathcrnatics 2 3 " 5 

Music 2 3 " 5 

Physical Education 2 3 " 5 

Reading 2 3 " 5 

Science l 2 3 " 5 

Social Studies 1 2 3 " 5 

Parent meetings 1 2 3 " 5 

Overall planning 2 3 " 5 

Keeping class recortls 1 2 3 " 5 

Classroom control 2 3 " 5 

Working with other teachers 2 3 " 5 

Understanding children of 2 3 t+ 5 
different ages 

catering for individual 2 3 5 
children's needs 

Knowledge of outside help 
and services available to 2 3 5 

the teacher 

Classroom organisation 2 3 " 5 

Questioning and skills of 2 3 " 5 
com:nunjcation 

of autlio-visual aids 2 3 " ,5 
use 
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Any general comments about teacher training? 
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QUESTIOmlAI RE f/G 

Finally, I would be grateful for any suggestions you can offer 

on easing the transition of year ones from college to school, and 

ideas on the type of p-rofessional and personal guidance needed 

by them during the early stages of the first year of teaching. 
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University of Waikato 
PRIVATE BAG: HAMILTON: NEW ZEALAND: TELEPHONE 62-889 

Education Department 

** LETTER TO PRINCIPALS 

As you are probably aware, I am currently undertaking a study 

of teachers who are in their first year of teaching. 

Over the next few weeks, I am endeavouring to make contact 

with you, and the Principals of these year one teachers from 

other schools. In particular, I am interested in seeking your 

opinion on a wide range of issues which impinge on the induction 

and adjustment of first year teachers, such as the adequacy 

of teacher training, support from the school, etc .. 

In view of this, I would appreciate the opportunity to speak 

with you on these matters. During the next couple of weeks I 

shall telephone you at school and perhaps we can arrange a time 

for a meeting then. 

Enclosed is a series of brief questionnaires and I would be most 

grateful if you could complete them. I shall collect the 

questionnaires, and discuss any queries on issues they raise, 

when we meet. Should you need to contact me prior to this, 

my home telephone number is 4370?0. 

I look forward to meeting with you, 

Yours sincerely, 

David Battersby 
Commonwealth Scholar in Education 

Encl: 
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PRINCIPALS' QUESTIONNAIRE 

(October) 

CONFIDENTIAL 

ANY INFORMATION GIVEN IN THIS QUESTIONNAIRE WILL 

BE REGARDED AS STRICTLY CONFIDENTIAL 
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INTRODUCTION 

Over the past year, I have collected a great deal of 

practical information from the 38 beginning teachers 

involved in this research, and I anticipate that this 

will be invaluable to future year one teachers and those 

who are directly concerned with them. 

On the following pages are a number of questionnaires 

which cover various topics. I hope that through your 

responses I can ascertain general trends, and then use this 

information to complement that which I have obtained 

throughout the year from the year one teachers involved in 

this study. 

At this juncture, I would like to reiterate for your 

benefit an assurance I have given ~o the 38 teachers: any 

information given by you will be regarded as strictly 

confidential and no attempt·will be made in any report of 

this study to identify teachers, schools or pupils. 

Finally, I am most appreciative of your time and assistance, 

and I look forward to receiving your responses to this 

questionnaire. 
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QUESTIONNAIRE #1 

1 

2 

3 

4 

5 

School Name 

How many pupils are enrolled t J a your sc 1001? 

How many teachers - full- and part-time -
are there on your staff this year? 

How many new staff - full- and part-time -

were appointed to your school this year? 

How many of_ these completed their teacher 

training in 1978 and were taking up their 
first appointment? 

- 6 How many year one teachers have been appointed 

to your school in the last three years? 

7 Has your school a policy on assisting or guiding year one 

teachers during their first year in the profession? 

YesD No D 

If so, please describe briefly. 
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8 Please describe the role you fulfil in relation to the year one 
tcacher(s) in your school this year. 

g Any general comments? 
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QUESTIONNAIRE #2 

Generally, how great a source of STRESS do you think these factors 

are to year one teachers. Please place a cross GJ i~ the 
appropriate box. 

1 Administrative work (e.g. collecting 
money for books, aanking, etc) 

2 Lack of time to prepare lessons 

3 

4 

5 

6 

7 

Punishing pupils 

Too much work to do (e.g. planning, 
evaluating, attending meetings, etc) 

Not enough time to do work 

Pupils who show a lack of interest 
in work 

Trying to uphold/maintain values 
and standards set in class 

8 Lack of time for marking pupils' 
work 

9 Responsibility for pupils (e.g. their 
learning, behaviour, etc) 

10 Lack of public awareness of what 
teaching involves 

11 Lack of consensus among teachers on 
acceptable standards (e.g. pupil 
behaviour, achievement, etc) 

12 Establishing rapport with his/her 
senior teacher 

13 

14 

15 

Pupils non-acceptance of his/her 
authority 

Having the status of a year one 
teacher 

Lack of time for further study 
(e.g. university, private reading etc) 

......___._--L..__.____.____I 
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17 

18 

19 
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Establishing rapport with the p~incipal 

Attitudes and behaviours of some teachers 

Shortage of equipment in school (e.g. A-V 
aids, games, staplers, etc) 

Lack of professional consultation between 
teachers 

20 Pupils of too wide an ability in his/her 
class 

21 Noisy pupils 

22 iiaintaining class discipline 

23 Poor school facilities (e.g. over­
crowded classrooms, lack of play­
ground facilities, etc) 

24 Inadequate salary 

25 Lack of time to relax during day 

26 Poor promotion opportunities in teaching 

27 Too much paper work (e.g. marking rolls, 
filling out reports, P&As, etc) 

28 Individual pupils who continually 
misbehave 

29 Personal demands on him/her outside 
teaching (e.g. family, friends, etc) 

30 Visits by the inspector 

31 Parent-teacher interviews 

32 Demands on after-school ti.me (e.g. sport, 
attending meetings, etc) 

33 Pupils impolite behaviour or cheek 

34 Otber teachers' lack of consultation 
with him/her on decision making 

35 Supervisory duties (e.g. playground, 
road patrol, etc) 

36 Applying for teaching positions for 
the coming year 



37 Demands te<1ching makes on his/her 
personal life (e.g. time, changes 
in life style, etc) 

38 Lack of feedb<1ck from colleagues 
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about the qu<1lity of his/her teaching 

39 Lack of time to spend with individual 
pupils 

40 Inability to teach in certain areas 
of the curriculum 

Any additional comments about the sources of STRESS on first 

year teachers? 
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QUESTIONNAIRE #3 

The following problems have been reported by year one teachers. 

In your opinion, how serious have these problems been to 

He/she has a problem ... 

l Creating interest in the topic 
being taught 

2 Because of a lack of familiarity with 
the way the education system operates 

3 Interpreting the curriculum into day­
to-day lessons 

4 Discovering weaknesses in his/her 
competency as a teacher 

5 • Because of a lack of educational 
resources for use as teaching aids 

6 Organising the class for specific 
lessons 

7 Because of personality conflicts 
with other teachers 

8 Maintaining control of pupils 

9 Seeking cooperation and support from 
school administrators 

10 Because of a feeling of inadequacy in 
coping with parental inquiries or 
complaints 

11 Assessing his/her pupils' learning 

12 Because of conflicts with other 
teachers over teaching 

13 Helping the atypical child 

1".I Coping with the combined workload 
of teaching and non-teaching duties 

15 Because of a lack of parental interest 
in school matters 

·1 

I J 
I I l ...__.._~~--

□ I 
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17 

18 

19 

20 

21 
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Because of a lack of guidance from 
experienced teacher:- more • on the staff 

Because of lack of fami·l· • 
h iarity with 

sc ool or educational system 1· po icy 

Being u1:able to make his/her approach 
app:opriate to the ability of th 
pupils e 

Being regarded as too inexperienced 
by other teachers 

~ecause of pupils' family problems 
intervening with ~chool activities 

Producing his/her own teaching 
programme 

22 Being able to achieve appropriate 
balance between friendliness to the 
pupils and his/her authority as a 
te:acher 

23 Maintaining pupil attention 

24 Establishing the most efficient 
sequence of lessons 

25 Providing for individual differences 

26 Com.'!lunicating with parents 

27 Working in a bureaucracy in which 
his/he.r identity is lost 

28 Using variety in planning for different 
purposes 

29 Finding sufficient time to complete 
teaching and non-teaching duties and 
still supply sufficient attention to 
his/her pupils 

30 Because of conflicts with the ways in 
which educational administrators manage 
the school or system 

31 Because of conflict with parents who 
hold opposing views on the nature of 

education 

32 Teaching too many pupils or large classes 

33 Developing and maintaining pupil respect 

1-

...____.___,____,.L__L_I 

I 
I 
I I I 
I I I 
I I I 

I I I 

I 
I 

I 

I 

I 
··1 

I 
---1 

I 
I 

I 

r-·-1 

I 

·' 
I I L_J 
LJ.----J.--L..---J=J 
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34 Because of criticism of teachers by 
parents of pupils 

35 Having enough preparation time 

36 Because he/she is not given assistance 
by other teachers when it is needed 

37 In having to conform to administrative 
requirements, in which he/she doesn't 
believe, because of impending inspection 
or certification 

38 Getting pupils to produce appropriate 
behaviour for different situations 

39 Getting the understanding and support 
of administrators and other teachers 
so that he/she can be efficient and 
feel professional 

40 Selecting appropriate content to teach 

41 Because of visits to the school by 
irate parents 

42 Because of lack of teacher training in 
techniques required to cope with a class 

43 Because of an over-zealous senior 
teacher who provides very close over­
sight of his/ber activities 

44 Knowing how to appropriately relate 
to pupils outside the classroom or 
school 

45 Using his/her professional time in the 
most functional, effective manner 

46 Helping students who have personal 
problems 

Any additional comments? 

I I 
Cl 

.___.____.__.____.__] 
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QUEST! Of'WA I RE #4 

On each of these factors 1 , Pease indicate your ra~ing of 

1 

2 

3 

4 

5 

6 

7 

Shows concern for c~ildren 

Establishes warm ~r.d friendly relations 
with children and c;ains their respect 

Helps children individually 

Creates enthusiasm by the children for 
learning and participation in classroom 
activities 

Provides opportunities for children to 
influence the direction of their own 
learning 

Establishes an organisation that permits 
individuals and groups to work without 
interference from others 

Operates an organisation that makes 
provision for all children to work at 
differing levels of ability 

8 Adapts the curriculwn to allow for a 
variety of ability levels 

9 Selects content that is suited to the 
children's level 

10 Involves the pupils in building up an 
educationally useful physical 
environment 

11 Provides experiences for children in 
all aspects of the curriculum 

12 Ensures that children practise learning 

13 Provides opportunities for children to 
apply their learning 

14 use,; concrete experiences and appropriate 
aids to develop children's undcrsta11<.Jing 

Successful 

1 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

Unsuccessful 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 
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Successful Unsuccess£ul 

15 Challenges children to think and. reason l 2, 3 It 5 

16 Makes effective use of the resources of the 2 3 It 5 local environment 

17 Plans to the extent that objectives are 
clear and that learning experiences are l 2 3 It 5 
appropriate to these 

18 Evaluates the children's work and progress l 2 3 It 5 and uses the information in a constructive 
way 

19 Co-operates and works with other teachers l 2 3 It 5 
in attaining class and school objectives 

Any additional comments about the performance of 
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QUESTIONNAIRE #5 

llow a<lcquate <lo you think teacher training is in preparing rear 
one teachers in the following areas? 

Art 

Language 

Ha thematics 

Music 

Physical Education 

Reading 

Science 

Social Studies 

Parent meetings 

overall planning 

Keeping class records 

Classroom control 

working with other teachers 

Understanding children of 
different ages 

Catering for ind-ividual 
children's needs 

Knowledge of outside help 
and services available to 
the teacher 

Classroom organisation 

Questioning and skills of 
communication 

Use or audio-visual aids 

Very 
Adequate 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

Very 
Inadequate 

.. 5 

It s 

It 5 

It 5 

It 5 

It 5 

It 5 

" 5 

.. 5 

It 5 

It 5 

.. 5 

.. 5 

" 5 

5 

s 

s 

.. s 

.. 5 
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Any general comments about teacher training? 
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QUESTIOiH"lAI RE f/G 

Finally, I would be grateful for any suggestions you can offer 

on easing the transition of year ones from colleg~ to school, and 

ideas on the type of 'professional and personal guidance needed 

by them during the early stages of the first year of teaching. 
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TABLE 1: Results of the 1'e'idili1g Stress Qu::sticnnaire (Mean Respcmsc and St.:mdard 
Deviation) 

(Scale t.:.sed: l=No S'u·,,_ss·, 2-M!l.' ld Stress· .,_uM,._ t str -, , .r=,·L,Uera e ess 

4=Much Stn,ss; 5=Extrerre Stress) 

1 

2 

3 

4 

5 

6 

7 

8 

9 

11 

STRESS FACTORS 

Administrative work (e.g. collecting 
money for books, ban.~ing, etc) 

Lack of time to prepare lessons 

Punishing pupils 

Too much work to do (e.g. planning, 
evaluating, attending meetings, etc) 

Not enough time to do work 

Pupils who show a lack of interest 
in work 

Trying to uphold/maintain values 
and standards in class 

Lack of time for marking pupils' 
work 

Responsibility for pupils (e.g. their 
learning, behaviour, etc) 

Lack of public awareness of what 
teaching involves 

Lack of consensus among teachers 
on acceptable standards (e.g. pupil 
behaviour, achievement, etc) 

Attitudes and behaviour of your 
senior teacher 

Establishing rapport with his/her 
senior teacher 

13 Pupils'non-acceptance of your 
authority 

14 Having the status of a year one 
teacher 

15 Lacie of time for further study 

[
16 

16 

(e.g. university, private reading, etc) 

Attitudes and behaviour of principal 

Establishing rapport with the principal 

First Year 
Teachers (N=34) 

1.52 (0.89) 

2.45 (0.89) 

2.45 (0.99) 

2.59 (0. 96) 

2.55 (0.93) 

2.29 (0. 90) 

2.26 (0.97) 

1.74 (0. 89) 

2.55 (0.96) 

2.42 (1.12) 

2.07 (0. 74) 

1.84 (1. 20) 

1.94 (1.24) 

1.42 (0.62) 

1.87 (0.96) 

1.90 (0.82) 

17 Attitudes and behaviour of some teachers 1. 71 (0.82) 

18 Shortage of equipment in school 2.00 (1.21) 
(e.g. A-V aids, games, staplers, etc) 

19 Lack of professional consultation 1.97 (1.11) 
between teachers 

20 Pupils of too wide an ability in 2.19 (0.79) 

your class 

21 Noisy pupi.ls 

22 Maintainj_ng cl3SS di~cipltne 

2. 34 (1.02) 

2 .13 (1. 78) 

Principals 
(N=23) 

2.11 (0.81) 

2.67 (0. 84) 

3.11 (1.05) 

2.63 (0.60) 

2.52 (0.97). 

3.24 (0. 75) 

2.94 (0.54) 

2.58 (0. 77) 

2.84 (0.69Y 

2.44 (1.20) 

2.22 (0.81) 

2.16 (0.90) 

2.42 (0.90) 

1.89' (l.65) 

2.28 (1.18) 

2.25 (1.08) 

2.41 (1.01) 

2.28 (0.99) 

2.09 (0.77) 

2.72 (0.99) 

3.23 (1.09) 

3.19 (1.06) 

Senior Teachers 
(N=33) 

2.25 (0. 72) 

2.75 (1.05) 

3.25 (0.80) 

2.94 (0.91) 

2.45 (L16) 

3.12 (1.17) 

2.84 (1.11) 

2.40 (0.89) 

3.06 (1.08) 

2.48 (0.99) 

2.34 (1.03) 

2.06 (1.05) 

2.75 (1.24) 

2.09 (1.23) 

2.56 (1.89) 

2.26 (0.99) 

2.33 (0.84) 

1. 89 (0. 81) 

1. 72 (0.67) 

2.53 (0.%) 

2 .6il (1.00) 

2.95 (0.CJJ l 
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24 

25 

26 

27 

28 

STRESS FACl'OR..S 

Poor school facilities (e.g. over­
crowded classrooms, lack of 
hygiene, etc) 

Inadcqua te salary 

Lack of tirr.e to relax during the day 

Poor promotion opportunities in 
teaching 

Too much paper work (e.g. marking 
rolls, filling out reports, 
P&A's, etc) 

Individual pupils who continually 
rr.isbeha.ve 

29 Personal demands.on you outside of 
teaching (e.g. family, friends, etc) 

30 Visits by the inspector 

31 Parent-teacher interviews 

32 Demands on after-school time (e.g. 
(sport, attending meetings, etc) 

33 Pupils' impolite behaviour or cheek 

34 Other teachers' lack of consultation 
with you on decision making 

35 • Supervisory duties (e.g. playground, 
road patrol, etc) 

36 Applying for teaching positions for 
1980 

37 Demands teaching makes on your 
personal life (e.g. time, changes 
in your life style, etc) 

38 Lack of feedback from your 
colleagues about the quality of 
your teaching 
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39 Lack of time to spend with indivj dual 
pupils 

40 Inability to teach in certain areas 
of the curriculum 

ADDITI()!,AL con,.ENTS ABOUT STRESS 

First Year Principals Senior Tcc>ch•srs 
Teachers CN~34J W-23) (N 33) 

l.Gl (0.88) 1.82 (1. 12) 1.61 (0.92) 

1.97 (1.30) 1.78 (1.24) 2.06 (1.2G) 

1.97 (1.05) 2.16 (0.9_9) 2.21 (0.92) 

1.65 (1.05) 1.97 (1.15) 2.00 (1.05) 

2.10 (1.11) 2.50 (1.05) 2.42 (0. 77) 

2.42 (1.15) 3.59 (0.67) 3.00 (1.00) 

2.55 (1. 34) 2.57 (1.11) 2.82 (1.07) 

2.16 (l. 32) 2.94 (1.11) 2. 72 (1.02) 

2.16 (0.97) 3.00 (1.00) 3.00 (0.59) 

1.61 (0.84) 2.22 (1.04) 2.05 (0. 84) 

1.81 (1.22) 2.82 (1. 22) 2.63 (1.07) 

1.81 (1.08) 2.45 (1.29) 2.16 (1.07) 

1.94 (1.09) 2.26 (0.89) 2.26 (0. 73) 

2.23 (1.45) 3.38 (1.58) 3.37 (1.12) 

2.35 (0.88) 2.81 (1.06) 2.58 (0.84) 

2.03 (1.07) 2.31 (l.OC) 2.37 (1.01) 

2.63 (1.08) 3.03 (0.90) 2.29 (0.93) 

2.35 (0.88) 2. 78 (1.26) 3.05 (1.13) 

(N=l4) Varied (N=l9) Varied (N=l5) Varied 
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?esul ts of Teachin p 

g rd:ilerns Oucsti~n•'re 
--~ Wean Pespcnse and Stardard Deviation) 

(Scale used for 'seriousness'• 
Scale used for 'frequenc-.1' l=Serious; 2=1-bderate; 

l"'Otten; 2=Saretirres; 

TEACH WG PP.CBLCMS 

Cr~ati.ng interest in the topic bf]ing 
taught 

B0cause of a luck of familiarity with 
the ways t.he education system operates 

Interpreting the curriculum into day­
to-day lessons 

Discovering wea~nesses in my own 
competency as a teacher 

Bc~1use of a lack of educational 
r~sources for use as teaching aids 

6 Teachi~g in a school in whi~h L~e 
p~inripal is conccrne~ more actively 
WLth administration than with t..he 
cl1s~room ~ituation 

Or~::Janis ing the cl.J.ss for s;>eci fie 
le.::;s,:.,ns 

a Because of t'erson,1li ty conflicts 
with other tcach~rs 

1 Maintaining control of pupils 

10 r~ttinq cooperation and support from 
school administrators 

11 Because of a feeling of inadequacy ln 
r.opinq witll parental inquiries or 
complaints 

12 Assessing pupils' learning 

13 Because of conflicts with other teac~ers 
over teaching 

14 Helping the 3.tj·pical child 

15 Coping wi t..'1. the combined workloa.J 
of teaching and non-teaching duties 

16 Decat:se of a lack of parental intere:9-t 
in school matters 

17 Be,;;ause of a la::k of tpJidance: from mc:,re 
experienced t.eachers on the s-ta!f 

1~ Because of a lack of familiarity vith 
school or educational system policy 

113 Being unable to r.lil.ke my approach 
ar~t=rof.>riate i:o the ability of the 

f,i:pi ls 

:0 Bci:v1 r-::']...J.rded as tea inexperienced 
by 0 ~.her teachers 

:n e,:cause of pup1 ls' fa.mil'./ pn·,bleI:1.s 
int~rv~ni~iq with school Jctivitics 

2.2 r, ror!u.-:in ·1 :ny o....-n tc.;1ching r,roqr.:ir..me 

2 l L~,-: inq db le to achieve appropriate 
b,.dance t)etw':?en friendlin<-!J3 to 
U,e fJ!l~1ls ,1nd my authorit'/ a3 

a t1·acher 

L4 fk•c.1•;:.e I ,un :1ot being kept in:",..in-,_•:l 

'1f i:n";,,-::.rt int sc':-.-::iol m.:itt.::!rS 

26 l:>:t..:i.til 1 ,-.hing ~he most effici~nt 

.,;,,.-t·,,.,;n(:1'? 0: 1•2:1..,r)nS 

First Year 
Teachers (N~34) 

! 
2.87 (0.67) 

3.03 (0.66) 

2.93 (0.85) 

2.45 (0.96) 

2.71 (0.26) 

3.00 (1.11) 

3.84 (3.47 

3.29 (0.97) 

2.90 (1.11) 

3.32 (0.95) 

2.87 (0.99) 

2.35 (0.801 

3.39 t0.92) 

2.55 ca. 851 

2,45 (0,811 

3,16 C0.90) 

3.00 (Cl, 89 I 

2.94 (0. 771 

2.83 (0.65) 

3.32 (0.87) 

2.94 (0.89) 

2. 71 (0. 74) 

3.10 (0. 75) 

3.29 (0.90) 

2. 74 (0. 77) 

2.90 (0.79) 

3=Minor; 
3=Parely; 

4-=t;o p:rcblern 
4':Never) 

Principals 3enior Teachers 
(S=23) (N•33) 

SERIO~SNESS-----i 

3.17 (0.80) 3.22 (0.94) 

3.07 (0.66) 3.17 (0.86) 

3.07 (0. 72) 3.09 (0.92) 

2.86 (1.01) 3.00 (1.11) 

3.41 (0.631 3.17 (0.96) 

2 .93 (1.02) 3.00 (0.94) 

3.54 (0. 74) 3.54 (0.95) 

3.03 (0.94) 2.89 (1.02) 

3.56 (0. 74) 3.56 (0.89) 

3.46 (0.58) J. 39 (0.08) 

3,07 (0. 751 3.06 (0.87) 

J.70 (0.60} 3.60 (0.85) 

2.97 ca. 761 3.20 (0.93) 

3,23 (0,861 3.23 (l,03) 

3,70 (0.461 

3,54 co. 79I 

3.25 (0.52) 

3.14 (0. 79) 

3.G6 (0 .55) 

3.22 (0.85) 

2. 79 (1.05) 

3.50 (0.82) 

3.07 (0.98) 

J.07 (0. 78) 

3,49 (0. 74I 

3 .51 (1.08) 

3.11 (0.87) 

3.54 (0.98) 

3.69 (0.58) 

3.46 (0.89) 

3.17 (0.98) 

3.46 (0.89) 

3.23 (0.88) 

3.06 (0.91) 

First Year 
Teachers (N= 34) 

FREQUE:.ICY 

* 
2.55 (0.77) 

2.90 (O.ll7) 

2.90 (0. 76) 

1.94 (0.69) 

2.32 (1.05) 

2.48 (1.39) 

2.68 (1.19) 

3.00 (l.lti) 

2.84 (1.26) 

3 .03 (1.43) 

2.74 (1.03) 

2.33 (0.80) 

3.13 (1.18) 

2.23 (0.99) 

2.16 (1. 23) 

3.00 (1.03) 

2.74 (1.09) 

2.81 (0.83) 

2.58 (0. 76) 

3.26 (0.96) 

2.Bl ('.). 91 J 

2.52 (C.h'J1 

2.58 I 1.03) 

3.03 (1.34) 

2.42 (0.99) 

2.81 (0.,17) 

;·; • q '.\ !. :; 

n.r.::ir:1l.1 ;rnd --;0.r.ir:,r tc.1:_-ners ther•:? w,1s .i fifth di~ien'..il~L1 (S'C.~;:)t ~;·.u-,~,. /\.1 
~1 ,.,;1-; 1n~;1qnifi,·dr.t, or:ly P!..ir-cn-.:t~5 in r-he fit.'it :-~-1r ·.·-1lli w~r,] .1r..1l·. ,,J. 



CCNITNUEl) 

TEACHING PEOBLEMS 

27 Providing for individual differences 

28 Communicating with parents 

29 Working in a bureaucracy in which 
per5onal identity is lost 

30 Using variety in planning for different 
purposes 

31 Finding sufficient time to complete 
teaching and non-teaching duties and 
still supply sufficient attention to 
pupils 

12 2ec,rnse of conflicts with the ways in 
which ed1Jcational ,1dministrators manage 
the school or syst.cm 

11 80cc1use of conflict wit:.h p.:irents who 
;l,1ld o~po~in1 views on the nature of 
nducation 

34 Teachinq too many pupils or large classes 

35 Vcvelopinq and maintaining pupil respect 

36 Because of criticism of teachers by 
~arents 0£ pupils 

37 Having enough preparation time 

38 h••c,1use no assi~tance is given by 
other teachers when it is needed 

J9 In having to conform to administrative 
requirements, in which I don't believe, 
besau5e of impending inspection or 
certification 

40 Gettinq pupils to produce appropriate 
behaviour for different situations 

41 r.ctting the understanding and support of 
,irlrninistrators an,1 other teacher3 so th.at 
I can be efficient and feel professional 

42 S~lecting appropriate content to teach 

43 Because of visits to school by irate 
parents 

44 Because of lack of informal or social 
contact with teachers on the school staff 

45 Because of lack of teacher training in 
techniques required to cope with a class 

46 Because of an over-zealous senior 
te<1cher who provides very close 
over-sight of activities 

47 r:r,owinq ho•11 to n!late appropriately to 
:·1ipils o•Jtside the classroom or school 

4~ ~sinr, my profess1.onal time in the aost 
~•1:1,;ticin..il, c~f,]ctive manner 

l·) !i•••lf.-1 nLJ st•1<lent--:: who have personal 
1, ["~.,.c, 1, ·!"!".S 

Su Ber;,3use I am r•~•:piire'l to teach a 
, .bj•~ct 0r .-:;~j~ct!i in which I am 
n,;t 'i11alifit~<l 
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First Year 
Teachers (Na34) 

+ 
2.39 (0. 72) 

3,16 t0.911 

3.17 (1.05) 

2.65 ta. 751 

2.36 (0.95) 

2.90 (1.30) 

3.45 (0.93) 

3.13 (0.96) 

3.35 (0.80) 

3.65 (0.66) 

2.58 (0.96) 

2.39 (0.83) 

3.23 (0.88) 

2.94 (0. 73) 

3.55 (0.24) 

2.61 (0. 72) 

3.51 (0,99} 

3. 74 (0,58} 

2.45 (0.81) 

3.88 (0.52) 

3.61 (0.57) 

2. 7l (0.82) 

2.94 (0.96) 

2.65 (0.88) 

(N:::il2) 'l1ricd 

Principals 
(Na23) 

SERIOUSNESS 

i 

2.83 lO. 79) 

3.67 (0.50} 

3 .63 (0.77) 

3,33 (0, 73) 

3.15 (0. 82) 

3.60 (0.56) 

3,73 (0.58) 

3.73 (0 .52) 

3.80 (0. 33) 

3.85 (0.37) 

3.04 (0.90) 

3.69 (0. 71) 

3,50 (0.90) 

3,13 (0.86) 

3. 77 (0.51) 

3.07 (0.84) 

3.90 (0.31) 

2.63 (1.00) 

3.6-1 (0. 73) 

3.90 (0.31) 

3.31 (0. 76) 

3.44 (0. 75) 

Senior Teachers 
(Na))) 

i 
2.88 (0.81) 

3.51 (0,82) 

3.80 (0.80) 

3.29 (0. 75) 

3. 31 (0-.98) 

3.69 (0.90) 

3.94 (0.64) 

3. 76 (0.24) 

3.54 (0. 78) 

3.91 (0.85) 

3.11 (1.05) 

3. 77 (0.60) 

3.57 (0.88) 

3.29 (0.86) 

3.63 (0.91) 

3.03 (0.92) 

3.80 (0.58) 

2.83 (1.01) 

3.89 (0.83) 

3.97 (0.38) 

3.37 (1.00) 

3.43 (0.88) 

{~::::,14) Varied 

First Yc.:ir 
Teachers (N~34) 

FREQUE!ICY 

+ 
2.19 (0.83) 

3.03 (1.03) 

3.13 (1.20) 

2.30 (0.82) 

2.36 (0.98) 

2. 78 (1.41) 

3.29 ( 1.13 \ 

2.81 (1.25) 

3.23 (0.88) 

3. 71 (0. 59) 

2.45 (1.15) 
I 

3.29 (0.86) 

3.32 (O.S7) 

2.84 (0.90) 

3.52 (0.44) 

2.58 (0. 72) 

3. 74 (0.51) 

3.68 (0.60) 

2.29 (0. H) 

3. 71 (0.59) 

3.51 (0.72) 

2.55 (0.9J) 

2,90 (U.3J) 

2.65 (0.6,,) 
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The D2gree to 1,nich being a Teacher is Stressful: Year Cne 

Teachers (N=34) 

(Raw Score) 

;1ot at all 
Stressful 

Mildly 
Stressful 

Hoderately 
stressful 

Very 
Stressful 

Extremely 
St:ressful 

2 

Tl\BLE 2(b): 

13 14 4 1 

The Frequency of Occurrence of Various Stress Syrrptoms: Year 

One Teachers (N=34) (~an Response and Standard Deviation) 

(S=le used: l=Never; 2=Infrequently; 3=1\bout once every 
2-3 weeks; 4=About once a week; 5= About once every 2-:3. 
days; 6=Cncc a day; 7=Many tiTIEs a day) 

1 Nervous 2.26 (0. 58) 

2 Headaches 2.19 (0. 79) 

3 Loss of voice 1.45 (0.68) 

4 Tearful 1.35 (0.60) 

5 Frustrated 3.09 (1:19) 

6 Anxious 2.32 (1.11) 

7 Panicky 1.16 (0.94) 

8 Vr.,,y tense 2.06 (1.15) 

9 Heart beating fast 1.15 (0. 77) 

10 Acid in stomach 1.23 (0 .42) 

11 Cold sweat 1. 23 (0.15) 

12 Under stress 2.39 (1. 31) 

13 Depressed 2.13 (1.04) 

14 Unable to cope 1.52 (0. 77) 

15 Exhausted 3.19 (1.54) 

16 Increased blood 1.11 (0.40) 

pressure 

17 Very angry 2.94 (1.41) 
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17·1ll£ 3: Pesults of Teaching Perforr.ance Questicrinaire (~= ard Standard Deviation) 

(Questionnaire H: Senior Teachers ard Principals; Inspecticns: Year ene 'i'eachers) 

(Scale used: Successful 
1 2 

PERFORMANCE CRITERIA 

Shows concern for children 

2 Establishes warm and friendly relations 
with children and gains their respect 

Helpc; children individually 

4 Creates enthusiasm by the children for 
learnin~ and participation in classroom 
activities 

5 Provides ~pportunities for children to 
influence the direction of their a,..,n 

l(!arnin<J 

6 Establishes an organisation that permits 
individu~ls and groups to work without 
interference from others 

7 Operates an organisation that makes 
p~ovision for all children to vork at 
differing ability levels 

8 Adapts the curriculum to allow for a 
variety of ability levels 

9 Selects content that is suited to the 
children's level 

10 Involves the pupils in building up an 
i::-dur:ationally useful ph·1sical 
(;'nvironment 

ll ~rovi~es expP.rienccs for children in 
all ,1spects of the curri=ulum 

12 Ensures that children practise learning 

l3 Provid~s opportunities for children 
to apply their learning 

14 U~~s concrete experiences and 
~~propriate aids to develop children's 
L!.nrierstanding 

15 Challenges children to think and reason 

16 !1akes effective use of the resources of 
the local environment 

17 Plans to the extent that objectives are 
clear and that learning experiences are 
appropriate to these 

3 

18 Evaluates the children's work and progress 
and uses the information in a construct­
ive way 

11 Co-operates and works with other teachers 
in attaining class and school objectives 

ACCITIONAL CGMHENTS ABOUT PEP.FO?MANCE 

Unsuccessful) 
4 5 

First Year Teachers (Ua34) 
I I 

Expected Rating Self-rating Principals 
by Inspector (t;=23) 

3.65 (0. 71) (6l'l)* 3.93 (0. 74) 1. 73 (0.83) 

3.80 (0.81) l70'l) 3.90 (0.88) 1.97 (0.96) 

3.50 (0. 78) (65\) 3.63 (0. 72) 2.30 (0.88) 

3.23 (O.B5) (42\) 3.40 (O.B6) 2.13 (0.90) 

2.87 (0.90) (38\) 2.BO (1.13) 2. 76 (0.97) 

3.07 (0. 78) (47') 3.40 (0. 79) 2. 57 (1.10) 

3.13 (0.68) (61\) 3.17 (1.18) 2.37 (0.63) 

3.30 (0.95) (44\) 3.33 (0.80) 2.56 (0. 70) 

3.45 (O.B9) (52'l) 3.37 (1.16) 2.47 (0.63) 

3. 37 (0.81) (52'l) 3.37 (0.81) 2.JJ (O.BO) 

3 .03 (0.96) (32\) 2.97 (1.07) 2.39 (0. 74) 

J.10 (0. 76} (.4Ul 3.23 (1.14) 2.63 (O.B4) 

3.03 (1.10) (38\] 2.90 (1.35) 2.69 (0.69) 

3.31 (0.66] (50%) J. JJ (1.03) 2.55 (0.85) 

3.13 (0.90) (55\) 3.27 (1.05) 2.32 (0. 77) 

2.90 (1.06) (321) 2.97 (1.13) 2.43 (0. 77) 

3.20 (0. 76) (701) 3. 30 (1.18) 2.61 (O.B8) 

3.07 (0.94) (581) 3.27 (1.11) 2.50 (1.01) 

J.20 (0.99) (381) 3.30 (1.32 2.17 (0.95) 

(N=l9) Varied (N=l2) Varied 

Senior Teachers 
(N=3 3) 

1.57 (0.85) 

1.59 (0.96) 

2.36 (0.98) 

2.00 (0.91) 

2.55 (0. 75) 

2.23 (0.81) 

2.23 (0.81) 

2.46 (0.92) 

2.26 (0. 75) 

2.62 (0. 78) 

2.49 (0.82) 

2.29 (1.05) 

2.40 (0 .95) 

2.43 (0.86) 

2.25 (0.91) 

2.51 (O.B2) 

2.26 (1.15) 

2.20 (1.05) 

1.72 (0.97) 

(N=21) Varied 

~notes t..l-ie pP.rcentage of the sample of fir5t year teachers who responded "Yes" to the statement: on 
the b-1.~.;i~ of the inspt~ctor's contact with you this year, do you thinks/he would be in a po:::ition to 
mui<.e .J juc.!qcment on this criterion? 



TABLE 4: 

176 

Rc'"!Sults of Teacher Training Qu2slionnaire (}ean and Standard D2viai:ion) 

Ve1-y 
Mequate 

Very 
Inadequate 

Extrerrcly 
Confident 

No 
Confidence 

(Scale used for 'adequacy' 

land 'confidence• : 
1 2 3 4 5 1 2 3 4 5 

ASPECTS OF TEACHER 
'!'RAINING 

1 Art 

2 Language 

3 Mathematics 

4 Music 

5 Physical Education 

6 Reading 

7 Science 

8 Social Science 

9 Parent meetings 

10 Overall planning 

11 Keeping class records 

12 Classroom control 

13 Working with other teachers 

14 Understanding children of 
different ages 

15 Catering for individual 
children's needs 

16 Knowledge of outside !1elp 
and services available to 
the teacher 

17 Classroom organisation 

18 Questioning and skills of 
communication 

19 Use of audio-visual aids 

ADDITIONAL CO!-!.MENTS ABOUT 
TEACHER TRAINING 

First Year 
Teachee.-s (N=34) 

Principals 
(N=23) 

Senior Teachers 
(N=33) 

ADEQUACY OF 'l'EACHER TRAINING 

3.41 (1.24) 

3.07 (0.961 

3.07 (0.88) 

3.07 (1.16) 

3.69 (1.33) 

3. 88 {1.07) 

3. 75 (1.11) 

3.07 "(1.37) 

4. 72 (0.52) 

3.54 (1.08) 

4.32 (0.97) 

4.10 co;101 

3.97 (0.99) 

3.44 (0.95) 

3.66 (0. 75) 

3. 75 (0.80) 

3. 75 (O. 76) 

3 .13 (0. 791 

2.66 (0.94) 

(N=ll) Varied 

2.89 (1.02) 

2.83 (0.621 

3.28 (0.671 

3.83 (0.62) 

3.41 (0.62) 

4.05 {0.66) 

3.12 (0.93) 

2.76 (0.83) 

3.82 {0.81) 

3.33 {0.91) 

3.67 (0.84) 

3.61 {0. 70) 

3.00 (0.69) 

2.78 {0.73) 

3.11 (0. 76) 

3.88 (0.86) 

3.67 (0.77) 

2.83 (0.861 

2. 78 CO.All 

(N=l5I Varied 

2.89" (0.88) 

3.oo C0.89I 

3.14 {0.15) 

3.61 (1.07) 

3.14 (1.24) 

3. 71 (1.05) 

3.14 (0.76) 

3.00 (0.82) 

3. 75 (1.29) 

3.43 (0.88) 

3.54 (0. 79) 

3.68 (0. 72) 

3.00 (0.90) 

3.00 (0. 72) 

3.25 (0.84) 

3.46 (0.84) 

3.64 (0.87) 

2.89 co. 74) 

2.64 (0,62) 

(N=20I Varied 

First Year 
. Teachers (N=34) 

CONFIDF.NCE WITH 

2. 75 (0.92) 

2.44 {0.76) 

2.82 (1.03) 

3.29 (1.20) 

3.04 {1.17) 

2.96 (1.03) 

2.99 (0.99) 

2. 39 {O. 84) 

2.63 {0.71) 

2.69 (0.82) 

3.13 (1.04) 

2.38 (1.04) 

2.57 {1.01) 

2.82 (0.86) 

3.19 (0.90) 

3.32 (0. 74) 

2.60 (0.87) 

2. 73 (0.80) 

2.49 (0.89) 
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" TN3LE 4 (a): The \'cur One 'I'ei.ichcrs' (N=34) !lecom:·cnd.:i.tions 

Ccnccrnin~ tl1eir J\rt Course at Teachers' College 

1 Should be a com;:,ulsory s. I. T. course 

2 Should provide, a wide range of ideas for the classroom 

3 Should be longer 

TABLE 4(b): The Year One Teachers' (N=34) Feccmrendations 

Concerning their Language Course At Teachers' College 

1 More practical instruction 

2 Should be a third year course 

3 Present course adequate 

TABLE 4 (c) : The Year One Teachers' (N=34) Recornrendations 

Concerning their Matherratics Course at Teachers' 

College 

1 Present course adequate 

2 More emphasis on how to run a mathematics programme 

3 Should be a third year course 

TABIB 4 (d) : 'l"ne Year One Teadlers' (N=34) Fecrnrrcndations 

Concerning their Physical Education Course 

at Teachers' College 

1 More emphasis on planning a physical educatio'l programme 

2 Less theory 

3 Should be compulsory 

TABIB 4(e): 'Ihe Year One Teachers' (N=34) Fecom:rendations 

Concerning their Music Course at Teachers' College 

1 Should be compulsory 

2 More practical ideas on how and what to teach 

3 More help need,:,d for non-musicians 

* Tables 4 (a) to 4 (h) rcpres-,nt Rank Pc·spor.ses cier-ivc,d from 
a Conlrnt Analysis of the solicit0ll r~sponses 
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'17\13LE 4 ( f) : '11w Year One Teachers' (N=34) Re=rendations 

Concenring U:eir Peading Course aL Teachers' Colleae 

1 l·i.:>re practical id8as and pl2nn.i.ng and organisation of reading 

2 More information needed on caterin<J for different ages/ability 

' 3 Should be a third year course 

TABLE 4j5)_) : 'Ille Year One Teachers' (N=34) Recomrendations 

Concerning their Science Course at Teachers' Collecie 

1 Present course adequate 

2 More practical ideas 

3 !lore help needed for those who have done no science 

TABLE 4 (h) : The Year One Teachers' (N=34) Feccmrendati ons 

Concerning their Social Studies Course at Teachers' 

College 

1 Present course adequate 

2 More practical instruction needed 

3 Should be compul~ory 

TABLE 4(i): 
The Year One Teachers' (N=34) Opinion on Ho,, Much 

Tine student Teachers should spend in Schools, 

as caupared with the arrount of Ti.Ire they spent 

in Schools 

(Raw s=re) 

r,:uch more A little !!\ore About the same A 1i ttle less 

20 9 5 

Much less 
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'I'l\HLF~--~.l!) : The Ye= 0;1e 'Jeachcn,' (N°,34) Opi n:io11 on the 

In1x,rtan02 of the Supi.•.Jrt and 1:::ncmu~c1g2m:>nt 

'lhey re02iVL0 d from their Teachers' College 

Adviser 

(Raw Score) 

Always Usually Occasionally Very sel<lom Never 
Important. Import.ant. Important. Ir.:port.ant Important 

l 6 6 12 

TABLE 4 (m}: The Year One Teachers' (N=34) Opinion on the 

Quality of Work Expected of them at Teachers' 

College 

Far too 
high 

(Raw Score) 

A little 
too high 

3 

About 
right 

12 

A little 
too low 

14 

Far too 
low 

5 

TABJ E 4 (n) : The Year· One Teachers' (N=34) Suggested Improverrents 

to Teachers' Training that would better Prepare 

Students for their First Year of Teaching 

(Rank I',csponsc r::erived fran Content Analysis) 

l More practical training and classroom observation 

2 Course in classroom managei,,ent and organisation 

3 More comprehensive reading programme 

9 

TJ\.BIB ,1 (o): Year One Teachers (N=34) •,.1"10 have sought Professional 

or Personal Help or Guidance from a 1-'e.nbcr of the 

Teachers' College Staff since Leaving College 

(RaW Score) 

Yes No 

3 31 
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'l'ADLE 4 ( j) : Aspects of Teachers' Training Z,,bst Valued by the . 

Year One Teachers (N=34) 

(Rank Resp:,nse terived from Content Analysis) 

1 Teaching practice 

2 Interaction with fellow students 

3 Studies-in-Teaching cours~s 

4 Individual courses 

'fABLE 4 (kl : Aspects of Teachers' Training l-lhich caused the 

Year One Teachers (N=34) the GI:eatest Concern, 

Frustration or Annoyance 
(Fank Response ~ived from Cm1tent Analysis) 

1 No relationship between. theory and practice 

2 Poor staff-student relaticr.ships 

3 Inadequate preparation in some ,.ubjects (e .g, Music) 
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T.l\DLE 5 (c1._) : 'Ihe 'i:ff>C and NU!iber of Senior 

Teachers f.'.!cesponsible for the 

Year One Teachers (N=3'1) 

Principal 

Deputy Principal 

S.T.J.C. 

Other Senior Teacher 

J 

8 

12 

11 

TABLE S(b): The Year One Teachers' (N=34) Expectations of the 

Role of th2 Senior Teacher 
(Rank Resµmse derived from Content Analysis) 

1 Support, encourage and advine 

2 Supervisor 

3 Resource person 

4 A person who allows for individuality 

5 Ensures the year one is happy and protected 

TABLE 5 (c) : The Year One Teadiers' (N=34) Judgerrents on II0t1 Well 

Senior Teachers Fulfilled the Role D.-pected of Them 

(Raw Score) 

Very Well Fairly Well Not at all 

18 10 6 

TABLE 5 (d) : The Year One T2achers' (N=34) Perceptions of the Irrportance 

of Senior 'l'eachers to Them 

Very Important Fairly Important Not Important 

13 12 9 
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'l'ABIB 5 (c) : 'The Year One 'I'eachers (N=34) Seeking l\dvice fran other 

than their Senior Teacher; 'l.11e Frequency o:t: th:ls 

Oc=rence and tl1!l l'crson(s) Con3ultcc1 

(P.aw S=es) 

Never Sometimes 

4 20 

Principal 

Deputy Principal 

S.T.J.C. 

Other Senior Teacher 

Teacher in same school 

Teache~ in another school 

Other 

Often 

9 

7 

l 

5 

3 

20 

6 

6 

All the time 

l 

TABLE S(f): (a) Year One Teachers' (N=34) Perceptions 

of the Type of Guidance they receive from 

their Senior Teadlers. 

(bl Year One Teachers' (N=34) Perceptions 

of the Type of Guidance they would have 

liked to have received frcm their Senior 

Teachers. 

(~'ean and Standard Deviation) 

(Scale used: Close 
l 2 3 

(a) 3.65 (0.92) 

(b) 3.35 (0. 77) 

Farote) 
4 5 

The n~,,arity of reetings between the Year One Teachers Tl\l3LE 5 (9.): r<.-cJ~ 

Daily 

2 

(N=34) and their Senior Teachers 

(Raw score) 

1-Teekly Monthly Less than Monthly 

13 10 9 

) 
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TABLE 5 (h) : '111e Timing of Mx,tings lx-twc,,:•n U-,ca Year One 'l'eachcrs 

(N~34) and their Senior '.l.'eachers 

Usually Informally 

19 

Usually at a 
set time 

2 

Infonnally anc1 
at set times 

13 

llnit~ator of I 
Meeting 

Senior Teacher Me Varies 

2 7 10 

TABLE S(i): 'llle Year One Teachers' (N=34) Contact with their Senior Teachers 

(Raw S=re) 

I Contact useful I Appears interested in 
year one's work 

Yes 22 
Yes 

No 2 
No 

Variable 8 
Variable 

Senior Teacher 
approachable Willing to listen 

and to discuss work 
Yes 26 

Yes 
No 2 

No 
Variable 6 

!Gives Encouragement I Variable 

Gi:ires·constructive 
Very often 7 criticism 

Often 9 Yes 

Sometimes 10 No 

Rarely 5 Variable 

Not at all 3 Preference for 
different senior 

Good source of teacher 

ideas 
Yes 

Yes 14 
No 

No 11 

Variable 9 

1 Helpful* 

2 Allows independence 

3 Gives no help 

4 Incompatible teaching styles 

* Rar,k Respc,11se derived from Content Ancilysis 

14 

5 

11 

25 

1 

8 

22 

5 

7 

12 

22 
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'l'/lllLE 6: 1-'acl.ors Influencing the Year Q1c Tead1crs to Stay in the 'fuaching 

Profession 

(!'-can and Standard Deviation) 

(Scale used: l=Vcry Stro.'1g Influence; 2=Strong Infll.lE'nce; 

3=M::x'lerate Influen0=; 4=\1eak Influen0=; S=No Influence) 

First Year 
FACTORS OF INFLUENCE 

1 Teaching presents me with an opportunity to 
eventually go into a more desirable job 

2 Teaching gives me an opportunity to eventually 
travel overseas 

3 No other suitable job is available at this time 

4 I can't think of anything better to do 

5 Teaching allows me to give service to other people 

6 Teaching is a job which satisfies me 

7 Teaching offers me the opportunity to develop a 
particular aptitude (e.g. in mathematics, art and 
craft, etc) 

8 The social life at school attracts me 

9 Teaching offers stable er.~loyment 

10 Teaching allows me to express my liking for children 

11 Many of my friends are teachers 

12 My friends encourage me to stay teaching 

13 My parents or other close relatives suggest that 
I should stay teaching 

14 Because there is an opportunity to take 
university courses 

15 I feel an inherent desire to be a teacher 

16 Teaching has long holidays 

17 Teaching offers good opportunities for promotion 

18 Teaching gives a good financial reward 

19 Teaching permits me to influence the lives of others 

20 Teaching allows me to further my personal studies 

21 Teaching gives me authority over children 

22 Teachers are respected members of the community 

23 Teaching has relatively short working hours 

24 There is a tradition of teaching in my family 

25 I enjoyed school and \o.·h,h to keep my contact 
with it 

Teachers 
(N=34) 

3.80 (1.11) 

4.00 (1.03) 

4.03 (1.30) 

4.35 (0.98) 

2.87 (1.17) 

2.16 (1.00) 

3.74 (1.03) 

4.65 (0.68) 

2.94 (1.31) 

2.90. (1. 27) 

4.29 (1.10 J 

4.68 (0. 70) 

4.42 (1.01) 

4.06 (1.34) 

3.13 (1.50) 

2.87 (1.28) 

4.32 (0.87) 

3.61 (0.95) 

4.03 (1.05) 

3.97 (1.11) 

4.68 (O. 54 J 

4.09 (0.91) 

3.94 (1.12) 

4. 77 (0.80) 

4.19 (1.05) 
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T/IBJ.E G (a): Curecr Pl.:ins of the Year Ont, 'l'enchen:; (N=3~) 

(Raw S=re) 

Until retirement, continuously 

Until retirement with a break for child rearing 
and overseas travel 

For 10-20 years with a break for overseas travel 

For 10-20 years with a break for child rearing 

For 10-20 years with a break for child rearing 
and overseas travel 

For 4-9 years continuously 

For 4-9 years with a break for overseas travel 

For 4-9 years with a break for child rearing 

For 4-9 years with a break for child rearing 
and overseas travel 

For 1-3 years continuously 

Some other plan 

TABLE 6 (b): The Frequency with which the Year One Teachers 

(N=34) have Thought about Abandoning Teaching, 

and the Circumstances Involved. 

1 

3 

2 

1 

1 

4 

5 

2 

5 

6 

4 

(Raw Score and Rank Response derived from C.Ontent Analysis) 

Frequently Occasionally Never 

3 12 

1 Frustrated with demands of the job 

2 Pressure from family 

19 

TABLE 6 (c) : The Frequency with whi.ch the Year One Teachers 

(N=34) C.Onsultcd the "Situations Vacant" 

C.Olurnn in the NewspapQrs 

(Raw Score) 

Frequently Occasionally Never 

4 15 15 
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?N;LE 6 (d) : Detuils of the Year 01e:> Teach=s (N- 34) who havt, Di scussccl 

wavin~1 'l'eaching with Friends, Relatives or TeadK,rs, and 

the Heasons which have Persuaded '1110sc ¼½lo have Discussed 

leaving to Stay 

(Raw Score and Rank Response ~rived from Content Analysis) 

Yes No 

19 

!Reasons for stayingl 

1 Rewarding and enjoyable 

2 Anticipate improvement 

15 

3 Financial considerations 

4 Certification offers security and better chance of job 

5 Could not find anything better 

TABLE 6 (el: The Year One Teachers' (N=34) Self-Rating of their 

carrnitrrent to Teaching (Raw Score) 

Very high High Moderate Low Non-existent 

4 13 14 3 

TJ\BIB 6(f): The Year One Teachers' (N=34) Assessrrent of the Change 

in Their level of Corrnitrrent since they Started 

Teaching, arrl the Reasons for Change, if it 

Occurred 
(F.aw Score and Rank Response Derived fran Content Analysis) 

Increased Decreased Remained the same 

10 9 15 

!Reasons for ch;;;;;] 

1 Attachment to children 

2 Poor job prospects 

3 Increase in teaching confidence 
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TA13LE 7 (a) : The Occurrence of Inspectorial Visits for the 

Year One Teachers (N=34) 

~ 10 _ 
n 
::r 
ro 
'1 
Ill 

< ..... 
Ill 
...... 5 -
rt 
ro 
p.. 

z 
C 
i3 
0-
ro 
'1 

0 
1-h 

o-l 
ro 

"' n 
::r 
ro 
'1 
Ill 

< ..... 
Ill ..... 
rt 
ro 
p.. 

15 

10 

5 

February March April June July September October 

TABIE 7 (b) : The Duration of Inspectorial Visits for the Year 

One Teachers (N=34) 

Less than 
30 minutes 

Bf'tween 30 & 

60 rninutes 

First Visit 

Second Visit 

Betwc>en 60 & Betwe,,n 90 & 

90 n,inutes 120 minutes 
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TN3Ll-: 7 (cl : The Degree of llelpfulncss of the Inspcctc>rs' 

Visits to the First Year 'l'cachcrs (N=34) 

on each of the Formal Inspection Visits 

(Mean Response and Standard Deviation) 

(Scale used: Extrerrely 
Helpful 

Visit #1 

Visit #2 

Visit #3 

5 4 

3.06 

3.03 

3 

(1.20) 

(1.18) 

No 
Help 

2 1 

TABLE 7 (d): Year One Teachers (N=34) who had been in 

'Ibuch with their Inspector other than 

when S/lx, visited the School 

(Raw Score) 

TABLE 7 (e): The Year One Teachers' (N=34) Expectations of the 

Role of the Inspector in relation to Year One 

Teachers 

(Rank Response Derived from Content Analysis) 

1 Support, help and advise 

2 Objective evaluation 

3 • Observe 'natural' classroom teaching 

TABLE 7 (fl: The Year One Teachers' (N=34) Judgen-ent on Ha,., 

~:ell the Inspectors fulfilled the Role 

Expected of Them 

(RaW Score) 

Very Well Fairly Well Not at all 

13 14 7 
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TAl3LE 8 (al : The Principals' (N=23) Judgerrent as to i,'hether their 

School has a Policy 0:1 Assisting/Guiding Year One 

Teachers, and the Nature of the Polic,"Y 

(Raw Score and Rank Response Derived fran Content Analysis) 

Yes No 

23 

I School policy I 
1 Direct guidance from Senior Teacher 

2 General oversight and guidance from Principal 

3 Provide assistance where needed (e.g. boolrn) 

TABIE B(b): The Principals' (N=23) Opinion of the Role they 

fulfil in relation to the Year One Teacher(s) in 

their Sdlool 

(Rank Response ~rived fran Content Analysis) 

1 Support and encouragement 

2 Oversee work plans/visit classrooms 

3 Encourage Year one to talrn professional responsibilities 
in tl1e school 

4 Assist senior Teacher in guidance 

TABLE B(c): The Principals' (N=l6) Suggestions on F.asing the Transition 

of Year Cne Teacl=s from College to School, and Idea.s on 

the Tyre of Professional and Personal Guidanre needed hy 

Them during the Early Stages of the First Year of Teaching 

(Rank Response D2rived from Content l\nalysis) 

1 Visit to school for a week in the third year of training 

2 Involvement of teachers college Lecturer or Inspectors 
in advising year one tcuchers 

3 Greater support for yeur one teachers frolTl Senior Teacher 
and Princi.i:,al 
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'l'ABI.E: 9 (a) : 'The Senior Teachers' (N=33) (pinion of the Ible 

they fulfil as Persons Hcsponsible for Year One 
Teachers 

(Ran\. Re3J?O.rise Dcerivcd fran Content J'.nalysis) 

l Helper and adviser 

2 Organise and supervise 

3 Teacher trainer 

4 To give positive reinforcement 

Tl\BIE 9(b): The Senior Teachers' (N=33) Experiences in Working 

with the Year One Teacher they were :RE:sponsible For 

(Rank Response J:erived fran Content Analysis) 

l Refreshing and stimulating 

2 S/he uses own initiative 

3 Receptive to advice 

TABLE 9(c): The Senior Tead1ers' (N=20) Suggestions on Easing the 

'l'ransition of Year One Teadlers fran College to School, 

and Ideas on the Type of Professional and Perso,'1.al 

Guidanre needed by 'lhem during the Early Stages of the 

First Year of Teaching 

(Rank R'85POnse Derived fran Conteut Analysis) 

l Year Ones should visit school prior to tbe commencement 
of the school year 

2 Senior •reacher should have more release time to assist 
Year One teachers 

3 Year Ones should be given outline of school routines/ 
programme at the beginning of the year 
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