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Disclaimer

* The views expressed here are not those of the
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Living Standards Framework

* Evolved over ten years to better guide the
Treasury in advising on all national policy

e Goal: Sustainably promote wellbeing for all
New Zealanders (now and in the future)

* Link high-level policy guidance with measures
of national progress and specific policy tools
* Wellbeing Budgets, Indicators, Reports, CBAX

e All multi-dimensional

 Multi-domain stocks and flows model
e Alternative models for Maori, children, etc.




2021 Refresh

e The shadow of the OECD

* More inclusive of culture
and children

* Acknowledge the
wellbeing of groups as
well as individuals

* Acknowledge the role of
Institutions in converting
wealth into wellbeing

* May allow religion a role
through institutions

Our Individual and Collective Wellbeing

* Cultural capability and * Income, consumption and
belonging wealth

* Environmental amenity  Work, care and volunteering

¢ Public services « Safety

*+ Health * Friends and family

*+ Housing « Subjective wellbeing

+ Knowledge and skills « Leisure and play

Our Institutions and Organisations

The Wealth of Aotearoa New Zealand

Physical Capital

Social Cohesion Financial Capital
Natural Environment Intangible Capital
Culture
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Cultural capability and belonging

. Our Individual ; ;
Work, care and volunteering and Collective Family and friends
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* Pluralistic
° |ndividua| and Distribution
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objective list

* Consequentialist and
deontological

Sustainability

o ”Cultu re” nOW h a S a ]” Financial and physical capital
similar place to what The Wealth of
Social cohesion Aotearoa
SWB used to have New Zealand
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He Ara Waliora
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Treasury’s model of wellbeing for Maori WAIKATO
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He Ara Waiora: The way of life/wellbeing ., WAIKATO
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ENDS - what is important for waiora

WAIORA

Wairua (spirit) is at the centre to reflect that it is the
foundation or source of wellbeing. Values, beliefs
and practices related to wairua are essential to
Maori conceptions of health and wellbeing.

The wellbeing of Te Taiao (the natural world) is
paramount and inextricable from human wellbeing.
There are responsibilities and obligations to sustain
and maintain the wellbeing of Te Taiao.

Te Ira Tangata (the human domain) encapsulates
human activities and relationships.

People (tangata) and collectives (kainga) thrive

when they:

+ Have a strong sense of identity and belonging
(mana tuku iho)

» Participate and connect within their communities,
including fulfilling their rights and obligations
(mana tautuutu)

+ Have the capability to decide on their aspirations
and realise them in the context of their own
unigue circumstances TIAKITANGA
(mana aheinga)

+ Have the power to grow sustainable,
intergenerational prosperity (mana whanake).
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WAIORA

* Maori are not homogenous,
but much here could also
apply to non-Maori

 Centrality of spirit and the
natural world/environment
is a big departure from
mainstream western views

* Measures, CBAX integration
still lacking

* Basis for Maori wellbeing
report and partly for Te Tai

Waiora 2022 (some of the
wellbeing reports) TIAKITANGA
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e Draws on LSE Chapter 3: Distribution of wellbeing in Aotearoa New Zealand 41

Differences in average wellbeing between major subpopulations 44
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Figure 16: Percent of Maori adults by strength of connection to their ancestral

° Fully organlsed marae, 2013 and 2018

based on He Ara

. Percent

Waiora 100
90

* Uses many N
general and a 0
few Maori- 50
specific 50
measures from 40
the LSF 30
20

* Includes where 10
Maori are doing 0

. 2013 2018
well (relative to

other groups)

mNotatall mWeakly/veryweakly mSomewhat mVery strongly / strongly

Source: Stats NZ, Te Kupenga Survey
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Three broad approaches J¥) WAIKATO

Have some Maori-wellbeing-specific domains/measures in the LSF
Use the LSF and He Ara Waiora side-by-side

Put all of the domains/measures from both together and segment
into groups that tend to have similar wellbeing/policy needs, e.g.:

1.
2.
3.
4.

5.

Then make sure some policies help each group remedy their deficits or
help in the ways they self-identify as most important

Elderly
Children
Maori*
Rural
Etc.
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